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Alexa Diaz 
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Diversity & Inclusion 

Michael Jones 
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Annie Macias 
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Standing Invitees 
Lori Brockett 

__ ); Association Representative 

TBD 
Academic Senate Representative 

Gail Cole-Avent 
President's Designee 

Katy Rees 

ITEM SUBJECT PRESENTER 
01 Call to Order 

The meetinR: was called to order at 2:30om 
Lucas Dias 

Chair & Chief of Staff 

02 Roll Call 
Present: Savana, Kenny, Michelle, Lucas, Nick, Naseli, Celeste, 
Faith, Mutula, Hannah, Mane, Johnny, Ailed, Paulette, Estefania, 
Alexa, Michael, Annie, Ashley, Katy, 

Lucas Dias 
Chair & Cbiefof Staff 

03 Recognition of Guests 
Kristin Gazallo, Tim Pelayo, Mariana Rosales, Kim Peirce, 
Miguel Magana, Kalie Sabajo, Bridget Blanshan, Brittney Anda, 
Jaelyn Freeman, Eliese Holt, Devon Kimbrough, Alexandria 
Hernandez, Samantha Caracciolo, Estrella Ordonez, Riley 
McLauclllin, Luis Ramirez 

Lucas Dias 
a1air & Chief of Staff 

04 
Action 

Approval of Agenda 
Michelle motioned to amend item 10 to presenter as Alexa 
Diaz- Student at Large for Diversity and Inclusion 
Savana-2nd 

Lucas Dias 
Chair & Chief of Staff 

Alexa-abstained 
Motion Carries 
Alexa motioned to change item 10 from Student at Large 
Representative for Diversity and Inclusion 
to Students at Large Representative for Diversity and 
Inclusion 
Faith-2nd 

Savana-Nay 
Michelle, Michael- abstained 
All other approved 
Motion Passes 
Kenny motioned to approve agenda with amended changes 
Mutula-2nd 

None opposed, abstained 
Motion Carries 

05 
Action 

Approval of Minutes 
Mutula motioned to approve the minutes 
Johnny-2nd 

None opposed, abstained 
Motion Carries 

Lucas Dias 
Chair & Chief of Staff 

06 
Information 

Open Forum 
None 

Lucas Dias 
Chair & Chief of Staff 

07 
Information 

Title IX Update 
Description: Information on the changes to Title IX. 
Fiscal Impact: None 
Presenter overviewed Title IX history and applicable laws. She 
further ooted a recent court decision from an incident at USC that 

Dr. Bridget 
Blanshan 

VP for Student 
Engagement and Equity 

has affected how campuses will handle Title IX cases moving 
forward. She overviewed changes to process and procedures on 
campuses. She highlighted an upcoming educational open forum 
specifically highlighting the changes. The event will take place on 
Wednesday April 24 in the Gender Equity Center. 
Student questions focused on hiring more non-mandated reporters, 
expanding mental health resources, and how to better support 
students throucll the process. Further questions focused on 



clarifying changes to policy and process and how that might 
impact victim reporting. 
Presenter highlighted we will continue to focus on safety, support, 
and fairness. 

08 Resolution to Support a CSUSM Wellness & Recreation Michelle Tran 
Discussion Facility 

Description: Introduction and discussion ofa Resolution to 
Support a CSUSM Wellness and Recreation Facility 
Fiscal Impact: None 
See attached for document reviewed. 
Presenters overviewed feasibility process and net steps to gather 
student feedback including student focus groups next week. 
Board member discussion focused on including resources for 
mental health, sexual violence/assault, housing insecurity, 

VP of Student & 
University Affairs 

Savana Doudar 
President & CEO 

Kenneth Tran 
Executive Vice President 

Lucas Dias 
a1air & Chief of Staff 

commuter students, and student parents. Further discussion 
focused on student fee concerns and connecting with campus 
partners such as HOPE and Wellness Center. 

09 Board Compensation 
Action Description: Discussion on compensating the ASI Board with 

semester scholarships. 
Fiscal Impact: Yes, with the provided $500 scholarships per 
semester, this would be a total of$13,000 per year. 
See attached for presentation. 
Presenters focused on hearing student concerns about Board 
member compensation in comparison to other campuses. l11ey 
further clarified other AST structures and campus populations. 
Further discussion focused on minimum wage increases and 
wages for Board members but for accountability measures 
presenters believed these were the best options for our campus and 
ASI budget. 
Board member discussion focused on a combination of 
compensation options with a parking pass and scholarship. They 
discussed that an increase in scholarship would encourage more 
participation. 
Nick motioned to add option 4 - parking pass and $500 
semester scholarship 
Faith-2nd 

Hannah-Nay 
None abstained 
Motion Passes 
Further discussion focused on the reallocation of funds within ASI 
Budget. 
Celeste motioned to approve option 3- parking permit and 
$250 semester scholarship 
Mike-2nd 

Celeste noted that the student are in position to represent 
students not make money 
Chair Called for Roll call vote 
Ayes- Kenny, Naseli, Celeste, Mutula, Johnny, Ailed, 
Estefania, Michael 
Nays- Savana, Michelle, Nick, Faith, Hannah, Mane, Paulette, 
Alexa 
Chair voted nay to break tie 
Motion Fails 
Further discussion focused on not knowing how many Diversity 
and Inclusion Representatives would be on the Board. 
Celeste motioned to table item 9 until after item 10 discussion 
and decision 
Mutula -2nd 

Motion Carries 
Kenny motioned to approve option 3- parking permit and 
$250 semester scholarship 

Kenneth Tran 
Executive Vice President 



Mike-2nd 

Chair Called for Roll call vote 
Ayes- Kenny, Naseli, Celeste, Mutula, Johnny, Ailed, 
Estefania, Michael 
Nays- Savana, Michelle, Nick, Faith, Hannah, Mane, Paulette, 
Alexa 
Chair voted aye to break tie 
Motion Passes 
During announcements a Board member noted that an item had 
been voted on twice. Board returned to this agenda item to review. 
It was determined item 3 had failed already. 
Mane motioned to approve option 4- parking pass and $500 
semester scholarship 
Alexa-2nd 

Chair Called for Roll call vote 
Ayes- Savana, Kenny, Michelle, Faith, Motola, Mane, 
Johnny, Ailed, Paulette, Alexa 
Nays- Celeste, Hannah, Michael 
Abstained- Estefania 
Motion Passes 
Minutes note: Nick and Naseli left meeting prior to this vote 

10 Additional Students at Large Representative for 
Action Diversity & Inclusion Alexa Diaz 

Description: Discuss adding additional Diversity & Inclusion Student At Large for 
Representative to the ASI Board of Directors. Diversity & Inclusion 

Fiscal Impact: Yes, Addition of semester parking passes or $500 
semester scholarships. 
Presenter discussed why 2 students at large for representative for 
diversity and inclusion would be beneficial to the BOD and 
campus community. 
Board members discussed a social justice committee the Diversity 
and Inclusion representative could work with. They further 
discussed plan for positions including different oversight of USU 
and rest of CSUSM campus to clarify roles and gives direction. 
Concerns focused on additional costs, adding more college 
representatives, Housing student needs, and staff support. Further 
discussion focused on models at other CSU campuses as well as 
support student voice and student growth. 
Alexa motioned to approve 2 additional students at large for 
representative for diversity and inclusion. 
Paulette-2nd 

Ayes: Celeste, Faith, Johnny, Paulette, Estefania, Alexa, 
Nays: Savana, Kenny, Michelle, Nick, Naseli, Mutula, 
Hannah, Mane, Ailed, Michael 
Motion Fails 
Mane motioned to approve 1 additional students at large for 
representative for diversity and inclusion 
Mutula-2nd 

Celeste abstained 
All others approved 
Motion Carries 

11 Reports Lucas Dias 
Chair & Chief of Staff Information See attached for student reports 

Motola motioned to table reports 
Savana-2nd 

Alexa abstained 
Motion Passes 

12 Announcements Lucas Dias 
Chair & Chief of Staff Information Kenny-Festival 78 4/27 

Michael-Tunnel of Oppression 4/16 
Estefania- Earth Week events 4/2-4/25 



Alexa- International Fair on 4/18 and Kamalayan Alliance 
Cultural Show case event on 5/4 
Paulette- Cougars with Anxiety 4/18 
Faith noted Robert's Rules clarification- see item 9 

13 
Action 

Adjournment 
Mane motioned to adjourn 
Michelle-2°d 

Meetin2 was adjourned at 4:34pm 

Lucas Dias 
Chair & Chief of Staff 

I, Lucas Dias 18/19 ASI Chair & Chief of Staff, hereby certify that the above minutes 
were approved by Board of Directors of Associated Students, Inc., at a regularly 
scheduled meeting held on April 26,.._2019 

~ ~ 
Lucas Dias 



~ 
; ~~y 

1 Resolution to: Support a CSUSM Wellness and Recreation Center 
2 Resolution 2019-01-
3 Authored By: Michelle Tran. Savana Doudar, Kenny Tran & Lucas Di 
4 
5 Whereas, the Associated Students, Inc. of the California State University San Marcos 
6 (CSUSM} Board of Directors is the official governing body ofthe students ofCSUSM; and 
7 
8 Whereas, Associated Students, Inc. (ASI) of California Sta,te University San Marcos is the 
9 primary advocate for students at CSUSM and is dedicated to providing services designed to 

10 create and enhance a learning-focused campus environment. and 
11 
12 Whereas, it is ASI's mission to serve, engage._. and empower students, ASI has the 
13 responsibility to infonn CSUSM students about issues that affect our student population; and 
14 

1
15 Whereas,.-- AST strives to enhance holistic wellness both in CSUSM and the CSll in 
16 order to improve student balance within academic. financial. social and health-related demands; 
D ~ . 

18 

1
19 Whereas, -CSUSM Student Atfuirs :rtrntegic prioritieJ for 2018-2020 states to enhance 
20 student life. foster holistic wellness. engi)ie &ttlP-!,'1!11;;, and build 9..ommunity; and 
21 

1
22 Whereas, it is the ri~~.ljlity of CSl 1SM to !ll.~!!l.Jlli!!tµn; and control the physical 
23 facilities of the univetffl in actiU§!Jnent with cru:oUmcnt mc,~<Jes; and 
24 

1
25 Whereas, in Septembec 20 I 8. the ASl Board t•f Directors created a Wellness Development 
26 Plan. a guiding_do\;ument tn 11athcr 41a ang inforitmtion on the student population in relation to 
27 their holislk: S1U,::;e:,1J: and 
28 

1
29 Whereas, the CSUSM Philosop)Jy Statement on Athletics includes core values of student 
30 emphasis, 11tliletic excellence, promotin~ Qlllpus life, and communitv engagement/service1; and 
31 

1
32 Whereas, A pillar of the G1~uation Initiative 2025 is Student Engagement and Well-Being 
33 which highlights that "the CSU will continue to address the well•being of all CSU students while 
34 fostering a strong sen$£ ~~,w,mgncss on campus,"2; and 
35 
36 Whereas, ;rhe California State Student Association Policy Agenda for 2018-19 is committed 
37 to "enable access to housing, food and wellness resources that promote overall student health and 
38 safoty,"3;.and __ 
39 
40 WheFeaes, 
41 
42 
43 Whefeas, 

1 https:/fcsusmcougars.com/sports/2010/6/30/athleticdeplinfo.aspx?path-general 
'https://www2.cafstate.edu/csu-svslem/news/Documents/Gl2025-Fact-Sheet.pdf 
'J)ttp§:ll~l$1Et_studen!J.qfllld9c1Jments/#_ 

·! Formatted:, Font: (Default) Times New Roman, 12 _pt_._ J 
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44 
45 Whereas, 

46 Whereas, 
47 
48 'Nha,eil/l1 

49 
50 WlieFeas, 
51 
52 Wli.ereas, . 
53 
54 

I 55 
56 
57 
58 
59 
60 
61 

I:; 
64 
65 
66 

1
67 
68 
69 
70 
71 
72 

73 

Resolved, that the Board of Directors of the Associated Students, Inc. of CSUSM proposes 
and supports the creation ofa CS USM Wellness and Recreation Center; and be it further: 

Resolved, that ASI will support the campus community and is committed to collaborating 
with Student Affairs, the University Student Union, and Campus Recreation in support of the 
CSUSM Wellness and Recreation Center and advocacy for the holistic success of students; and 
let it be further 

Resolved, that ASI will incomorate basic needs elements within the CSllSM Wellness and 
Recreation Center in order to promote the CSU Basic Needs Initiative and address food and 
housing insecurity on campus; and let it be further 

Resolved, that Associated Students, Inc. forwards this resolution to the CSUSM Office of 
the President, the CSUSM Division of Student Affairs, the CSUSM University Student Union. 
the CSlJSM Campus Recreation. CSUSM Athletic Department, ~SUSM Academic Senate, 
the Cougar Chronicle Newspaper, all CSUSM Student Organizations, the California State 
Student Association, Chancellor Timothy White, and the California State University Board of 
Trustees. 



ASI udget Gtdding Principles 

Compensation 
Options 

6/17/2019 

1 



Option #,1 
Keep parking permit 

$338 per semester for every board member. 

TOTAL: $8,788 for 13 members 
TOTAL: $9,464 for 14 members 

Option #2 
$500 scholarship 

$500 per semester for every board member. 

TOTAL: $13,000 for 13 members 
TOTAL: $14,000 for 14 members 

6/17/2019 

2 



Option #3 
BOTH parking permit and $250 scholarship 

$338 parking permit per semester and a $250 scholarship per semester 
for every board member. 

TOTAL: $15,788 for 13 members 
TOTAL: $16,464 for 14 members 

6/17/2019 

3 



4.12 Reports 

Name * I lannah Shohara 

Position on Board * CHABSS Representative 

New~: Highlight.1 and 

sucee!ise, related to your 

position (i.e. meetings, 

pa,t events, new 
campu,g/communuity 

partners) "' 

We had a ~ucccssful collaborat1on with om campus partne1~ fo1 C~ Chavez D-ay of 8c1vice_ 

We dedicated om site, Ivey RMch, to Dolores Hueita tc, honor he1 work alongside Cesat 

Chavez Over 30 people v<'luntected at our ~1te (200+ total) and completed all the projects. the 

site hoped to finish! We also met with the Dean's Office agam & ate partnering with them fot 

the hom,r ~hord cer~onJ on 4/20 We will be providing ASI swag, hringing a photo booth. and 

get1.ing to celebrate Cl lAHSS honor students 

Updates on your ASI and University Committees * 

In SAC we're still discussing how to communicate department and major changes with students. We are focusing on 

informing students of major changes prior to their implementation, so that these changes are not sprung upon them last 

minute, when it would be too late for them to adjust. However, it appears that students' voices will not be heard during the 

process. They will be infonned, but not a part of the discussion. 

In APC, we decided not to add A+s (yay!) as they would not affect GPAs and would simply lead to more grade inflation and 

anxiety. We are also discussing the academic discontinuation policy and how to include students voices in that process, 

without it triggering a lengthy ad hoc committee review process. We are also working on the course repeat policy, and 

addressing how to allow students to repeat classes and choose which grade gets replaced, rather than it being an automatic 

process. 

Upcoming Events and ·Dean'8 Mixer in the ballro0m on 4!20 

New 

Initiatives/Collaboration& 

"' 

Areas of concern related 

to your position and its 

constituents. * 

I'm still trying to figure out the best way to disseminate information about department changes to 

students, as emails do not appear to be cutting it and it's not feasible to talk face to face with 

every student. 

Name * Ailed Tone<.. 

Position on Board * CEHHS Representative 



News: Highlights and i;ucce~ires related to 

your po&ition (i.e. meetings, past events, new 

campus/commu-nuity partners) ,.. 

NIA 

Updates on your ASI and University 

Committees"' 

- Tukwut Leadership Awards: Winners have been elected! 

Upcoming Events and New 

lniwttives/Collaborations ,. 

- A.ngst Docum~utary (Ma:ik l25,. 4/18. 6pm) next Thursday 

Areas of concern related to your position NI A 

and its constituents. * 

Name,.. KenTiy Tran 

Position on Board w Executive Vice President 

NeMi: Highlights and sucee~e.\ related to your 

po~ition (i.e. meetings, past event11, new 

campus/communuity partnen) 1r 

Take Back the Night 

-1 have been mectmg with SHl'S to help plan Take Back the Night, 

we have created a fl)'er fo1 them, They would like us to help tahle 

and pos,;1bly talk about the New Title IX (.'hanges. 

Husme% Servu.:e::i Specrnh~t Intervww8 

-Interviews st.lrted thi11 week. We are !>t1U looking. 

Studenl };mergency Fund 

- We ate cunentl)· out of fund~. 

Trans1t1.0ns 

-I'm going to b'-' starting to help transition the: £VP-clcct to learn the 

role and ¥.111 begin shadov,mg Savana 

Updates on your ASI and University Committees * Internal Operations 

-I have been meeting with IO members regarding the AST Budget 

and will continue meeting with members until next Friday where we 

will hopefully approve the budget. 

Upcoming Events and New 

lnitiatives/Collabora1ions * 
-festival 78 J\itu;t Reveal wal!i )esteTday 

Ticket p1i.:cs do11blc on .Monday 

-Resolution W11tmg 

-Board C-0mpen.sat1011 



-Will be attending CSSA with the in<.'01tling ASI faces 

Areas of concern related to your position and its 

constituents. * 
NI A 

Name* juan aceves 

Position on Board * CSM 

News: Highlights and successes related to your 

position (i.e. meetings, past events, new 

campus/communuity partners}* 

Pizza with the dean has some issue with pizza coming in time, but 

turned out fine. Dean K seemed happy with tum out once again and 

seemed to be more engaged when talking with students 

Updates on your ASI and University Committees 1r Still talking with students involving the movement of stem center 

and change of management. We are hearing concerns, but no move 

towards any official motions. 

Upcoming Events and New 

Initiatives/Collaborations * 

n/a 

Areas of concern related to your position and its 

constituents. * 
n/a 

Name* Michael Jones 

Position on Board * Veterans Representative 

News: Highlights and successes related to your position (i.e. meetings, pa'>t events, new campus/communuity partner9) 

- Cunducted an interview with the HOPE and Wellness Center dlld Student Health and Coun~clwg Sen ices about tJend9 Jnd 

issue8 that may imp.act student health. 

- Meet and greet with the oncoming CSUSM Pr1..-sident Ellen Neufeldt 

- Communicated with SVO ..tbout an upcoming veteran lcadcrshrp trainmg. event to help and support teens 

- Attended and helped .1t a human trn.ffi.ck:mg educational with San Di~go District Attorney F .mny You and a communit} 

partner in social wmk who help:. victims affected 

- Passed out SCieenings dwing U-hoUI yesterday for ~ational Aleohol 5crccn1n_g Day. 

r Waiting fot finali1;at10n from Victoria J lemande,,: of vetetall need':i ':iUrvey . 



Updates on your ASI and No new information to discuss. 

University Committees* 

Upcoming Events and New Initiatives/Collaborations * 

Will be doing an ouneach with ,etei:an!, ,;crvic-e-E. 1.0 Stlpport and provide infonuation to newly accepted oncoming :,tu.dent,; at 

Mira Costa Cl,mmuruty College Have been ra1srng awareness fo1 Sexual Assault Awareness Month with events to help stop 

sexual assault. faample· Co-lead the lt'!i On Us tabling and outreach lhat encourage ~tudent!, t\l pledge the follO\~mg: To 

RECOUN!ZE that non-consensual s,;::x ir; sexual as'iault, to IDI:NTIFY "lituation!> m ·which ~'lual assault might occur, to 

INTERVENE m situations where consent has not or cannot be gi"en, and to CREA 1E an environment in which sexuol 

a1,sault is unacceptable and 5urv1vor.. a1e supported Pledge a'1ailable at httosi/bit.Jy/2utsuL8 

l rpcoming events: 

- Apnl 16. Tue!.-da)· 5 00PM • 8;00PM, 'l unnel ofOppresc;fon with the Lopu: titled lJmepresimteJ: O,erlooked Populations m 

Higher Education dis.cu8:smg Educ<1tion Inequality 

• April 18, Thursi:lay 5:30PM - 7JOPM, The Bystander Moment Film Screening: for dt<;cusston .ind film about how we can 

uansfonn rape culture b}' being an active bystander 

Areas of concern related No new infonnation to discuss at this time. 

to your position and its 

constituents. * 

Name* Estefania FraticeHi 

Position on Board * Sustainability Rep. 

News: Highlights and succe~ffll related to your -planning to meet \\1th Sodexo regarding "egan food 

position (i.e. meetings, past event!!, new 

campus/communuity partner&) * 

Updates on your ASI and University Committees * -Student Advocacy Committee 

-planning to meet with SPF to look over applications 

Upcoming Events and New -Earth Week' 
Initiatives/Collaborations * -Monday . Grab n' Go 

-Tue,;da)- Trash ·1 alk 

-Wednesday . What 11, Ccofeirurusm 

-Ihm~da)· · Kick off for Clean Vibe!; 



Areas of concern related to your position and its 

constituents. * 
pushing out on social media events and donations 

Name* Mutula Kwangaba 

Position on Board • CHABSS 

News: Highlights and successes related to your 

position (i.e. meetings, past events, new 

campus/communuity partners) • 

We had a meeting with Leo regarding tabling at the honors chord 

ceremony. I also had a meeting with the Chi.efto discuss the 

incidents that have been occurring and get as much infonnation as I 

can share with people who have concerns or need clarification on the 

incidents. 

Updates on your ASI and University Committees "' Internal Operations: We will hopefully approve the budget this 

upcoming meeting. The approval was postponed so that there would 

be time to discuss any budget information among the general student 

population. I will be meeting with Kenny and Annie to discuss 

budget items and clear up any questions before the next IO. 

Upcoming Events and New 

Initiatives/Collaborations • 

We are tabling at the honor chords ceremony for CHABSS students 

and we are giving them some swag items. 

Areas of concern related to your position and its 

constituents. * 

n/a 

Name* Alexa Dia., 

Position on Board * Diversity & Inclusion 

J'ljew~: Highlight.,, and succeue11 related to your position (i.e. meetin~, past elents, new campus/communuity partneri.) 

Collaborated with Student Graduak t:ouncll to ho&t a C' A Wildfire~ Donation Duve 

.6i.tttcncleJ a C1,,.1lify Cafe Scnes 

Attendsd the ·'The fdeal Black Woman" event 

Collaboraled for the Intemation~I CtJ.ffee Hour with Global .Cuucation 

Attended Cesar Chavez Day of '5c1v1cc 

f'..-let with Maria Chem twice -discus~ location .space, collabol"'dtion efforts, need to have more AST support 

lnclusn·e Cxcetlence Council 

Met with Migud -piovirlc :s\\'ag for Internat10nal h ir 

Mel with OUGS ~ ~tudent succe~:. network 



Met with John; Director ofDS!-i 

Attended Academic Senate 

Met l l with Joe Joe McManu:s 

Mtit with Danielle & Global Edllcation fm the International Fair 

Peer M1'<er toollal:io1ation with the DREAMe-r.s Re,;ource Office·, was succe~sful 

Met with Anthony- Kamalayan AJliancc 

Updates on your ASI and SAC: 

University Committees * 1) Announced to BOD in regards to the need of expanding BOD 

2) Addressed the incident revolving UPD 

No updates on Student Grievance Committe (have not met this semester) 

No updates on Student Media Advisory Council (have not met this semester) 

lJpcoming Events and New lnitiativ~/CoUaborations * 

International Pair C0Uab\J1 c1t1on with Olobal Education - April 18 

Kwnalayan A lhance col!ahC11 atmn - !\fay 4 ( 13th annual Piliphl x Cultural '3huwca~e ( PCS J 

Maria Chem - D1scu%1mg office space .md the NEED to prov11le d biwi,e1 ~pace for student~ to fret comfortable speaking 

about their legal status and concern& the}' may ha'lrc 

Student Su..:ce':ls Networl.J Sen·lng as CSUSM's student repi-esentauve to attend thlil convening m1.h the Office of 

Undergraduate Studier. We v. ill be u1,;.::U1S">ing concem:s -with the transition of out flf')t }'eil.l students into thefr ~econd yed.l and 

potential support the umvernty can provide student~ dunng their second yeilf heie J will alfso be 8en·mg cm their panel along­

with 2 East Bay ~tudeuls. 

Cougims with An:ody decumentar}- an,J panel-April 18 c0Uab01ation with CEHHS 

Areas of concern related Chief Ybarrondo - Cancelled meeting. Students are still raising concerns in regards to the 

to your position and its incident with UPD and are demanding transparency and a statement release 

constituents. * New University President & her efforts in supporting students 

Name* Savana Doudai 

Position on Board * President 

News: Highlights and successes related to your position (i.e. meeting&, past events, new campuslcommunnit} partner~) 

• Preo;ld¢1.ll Neufeldt vitdted campus and I had the pleao;u1e ofa%fst1ng Vfoe Pre::.tdent P1ado-Olm1.h in gh-ing hll'r a campus 

tour. I also shared a little btt about heJ e,,;.tensive profuss1ondl background and welcome her on :;tage. /\ Q&I'\. -was tuk~ place 

and attendees we1e v,elcC1med to com11: a'3f... any qu11:stions the) had, 



• J h.e v.~k before spring. break I had the privilege ofrepte!;i;:nttng CSUSM at our ncltioni. capilol. Met with our federal 

legislators in mder to emphasize the irnpo1tancc ofmcreasing funding for minoricy ~c1ving inst1tution,s. fylllg Pell Giant to 

inflation, and undocumented student safoty. 

Updates on your ASI and 

University Committees * 

- Academic Senate met this week, we discussed GPA and grade forgiveness. The revisions that 

were a brought for a first reading seem to benefit students and remove barriers that existed for 

students who are trying to graduate and/or attend grad school. 

- IRA met and we discussed different budget proposals that came our way! Really exciting 

programs/resources are being asked for. 

-TLAN is coming along and the actual event is being held Apri I 15 at 4: 3 0 pm. 

lJpcomi11g E\rents and 

New 
Initiatins/Collaborations 

- Title 9 Intrum.itionat event .ibout the 1ecent changes withm title 9 and how that -will effect 

rstutlenls. 

Areas of concern related 

to your position and its 

constituents. * 

N/ A 

Name* faith Oatcia 

Position on Board * CHABSS Representative 

News: llighUghtll and 

succe~es related to your 
position {Le. meetings, 

past events, new 

campu,/communuity 

partners)* 

Match was a very bus}' month, but I have still been meeting with art students to see diffo1ent 

ways v.·e are able to support th.em as CHAB':l!i representative!i 

I hm-e bet'ln asked by all four mcommg C'HABSS Repr.-1;eutat1ves if they're able to shadow me 

for the time being, f ha\e been ahle to du this p1oceSi> \'\oith two of the foui so farT ! am very 

e~dted to see what am,11mg thing these four ttl'e going to bi: able to Jo. 

Updates on your ASJ and 

University Committees* 

I sit on the General Education Committee, the chair of that committee is Kendra and she asked 

me to be apart ofa focus group th.at created the resolution for transparency from UPD. Alexa, 

michele, and I are able to participate in this focus group, so if anyone has any questions or edits 

they would like to make you're able to reach out to all ofus. I am very excited about this 



resolution and for our strong diversity and inclusion rep to be apart of the process because of all 

the hard work she does. 

Upcoming &vents and 

New 
Initiatins/CoHaborations 

Alexa. Mane, and I have had the opportumty to discuss the is:rucs that have- been happcrung on 

campm1 with UPD and thought 1t would a good idea to show a documentary or movie about 

pohce 1'rutahty and how 1t efferts different commumt1e$ on thts campus, I believe a~ ASf we 

should be behind ,student.. and ,how our ~upporl. ir anyone has any idea ple,13e let me know. 

Areas of concern related to your position and its constituents. * 

one concern was my one on one with Michele, Mane, and had about our resolution just because we didn't really talk about it, 

instead we talked about Savana and Michele not being transparent and Michele not knowing her bylaws. 

Another thing that concerned me was not being infonned about meeting the president today because this is the second time 

being left out of the loop and although it was technology that failed us, there is three forms on contact that were not made. 

also that Alexa wasn't informed about action item 10, yet had to be informed when everyone was. 

transparency is an issue. 

Name tt N11Seh Potooh1 

Position on B03crd * CoBA Representative 

News: Highlights and successes related to 

your po!fition (i.e. meeting~, pa~t enntlJ, new 

campus/comnumuity partners) "' 

Was an am..1Zing to ml.let the new prc!iidcnt. and sha1e ideas and the culture 

that we cxpencnce here at CSUSM 

Updates on your ASI and University 

Committees * 
Have had two meetings one with Savanna and Annie to discuss more about 

the budget and where we see is best to allocate the extra money in our 

budget. 

Upcoming Events and New 

Initiati"e.~Collaborations J 

New 1mt1at1veJ> wou!.d be to support Cc,BA ~tudrtnts during tl11s final& 

scl!Son with testing matcnal and mackli with cm:rgy! 

Areas of concern related to your position 

and its constituents. * 
none 



resolution and for our strong diversity and inclusion rep to be apart of the process because of all 

the hard work she does. 

Upcoming Events and 

New 

lnitiativei,/Cotlaborations 

Alexd.. Mane. and I have had the opporturuty to discus~ the issu.:s that have been happening, on 

campus with UPD and iliought it would a good idea to show a d{lcumentary or movie about 

police brutality and how it efftcts d1ff°et'ent communities on this campus, I believe a.« AST 'We 

&hould be bcliind ~tudc::nt-~ and &how our suppurt ,tanyone ha<; any i~lea plea&e let me kno,~. 

Areas of concern related to your position and its constituents.* 

one concern was my one on one with Michele, Mane, and had about our resolution just because we didn't really talk about it, 

instead we talked about Savana and Michele not being transparent and Michele not knowing her bylaws. 

Another thing that concerned me was not being infonned about meeting the president today because this is the second time 

being left out of the loop and although it was technology that failed us, there is three forms on contact that were not made. 

also that Alexa wasn't infonned about action item l 0, yet had to be informed when everyone was. 

transparency is an issue. 

Name '" 

Position on Board * CoBA Representative 

News; Highlights and successes related to 

your polllition (i.e. meetings, past e'l<ents, new 

campus/communuity partners)* 

Was an amazing to m\.'Ct the new president and share ideas and the cultme 

that we cxpc..·rn:n<:c here at C:::SUSM 

Updates on your ASI and University 

Committees* 

Have had two meetings one with Savanna and Annie to discuss more about 

the budget and where we see is best to allocate the extra money in our 

budget. 

lfpcoming Event~ and New 

lnitiatives/Collaboratioofo ,. 

Nc.-w mitiatlve<i would be to ~upport CoBA 1,tmient& during this final~ 

~eason with tc&flng rnatcrLtl and snacks with energy! 

Areas of concern related to your position 

and its constituents. * 
none 

Name* Paulette Cruz 



Position on Board * College of Education Health and Human Services 

News: Highlights and successes related to 
your position (i.e. meetings. pa11t events, new 
campus/communuity partners) ' 

Ailed, Al~"\a and I :ha"c been \11,"0ikm,;i. hrud on the C'-'cnt. Cougw'.l with 

anxiety. 

Updates on your ASI and University 

Committees * 
Elections committee had their last meeting before elections were over but 

we will meet again to go over feedback and improvements. 

Upcoming Evenb and New 

lnitiativewCoHaborations • 
Cougars "'1th anxiety will tale plai:e April 18th at 6-00pm m Markstcin 
125 The film covers the topic of anxiety and has personal tt$tmwnials; 

ftom children, adults, and others. 

Areas of concern related to your position 

and its constituents. • 

With the upcoming event cougars with anxiety a concern has been finding 

panelists. 




