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ASI Board of Directors Minutes 19-09

Friday, April 12, 2019 at 2:30pm
ASI Conference Room USU 3700

ITEM

SUBJECT

PRESENTER

01

Call to Order
The meeting was called to order at 2:30pm

Lucas Dias
Chair & Chief of Staff

02

Roll Call

Present: Savana, Kenny, Michelle, Lucas, Nick, Naseli, Celeste,
Faith, Mutula, Hannah, Mane, Johnny, Ailed, Paulette, Estefania,
Alexa, Michael, Annie, Ashley, Katy,

Lucas Dias
Chair & Chief of Staff

03

Recognition of Guests

Kristin Gazallo, Tim Pelayo, Mariana Rosales, Kim Peirce,
Miguel Magana, Kalie Sabajo, Bridget Blanshan, Brittney Anda,
Jaelyn Freeman, Eliese Holt, Devon Kimbrough, Alexandria
Hernandez, Samantha Caracciolo, Estrella Ordonez, Riley
McLaughlin, Luis Ramirez

Lucas Dias
Chair & Chief of Staff

04
Action

Approval of Agenda

Michelle motioned to amend item 10 to presenter as Alexa
Diaz- Student at Large for Diversity and Inclusion
Savana-2nd

Alexa-abstained

Motion Carries

Alexa motioned to change item 10 from Student at Large
Representative for Diversity and Inclusion

to Students at Large Representative for Diversity and
Inclusion

Faith-2"

Savana-Nay

Michelle, Michael- abstained

All other approved

Motion Passes

Kenny motioned to approve agenda with amended changes
Mutula-2"

None opposed, abstained

Motion Carries

Lucas Dias
Chair & Chief of Staff

05
Action

Approval of Minutes

Mutula motioned to approve the minutes
Johnny-2"4

None opposed, abstained

Motion Carries

Lucas Dias
Chair & Chief of Staff

06
Information

Open Forum
None

Lucas Dias
Chair & Chief of Staff

07
Information

Title IX Update

Description: Information on the changes to Title IX.

Fiscal Impact: None

Presenter overviewed Title IX history and applicable laws. She
further noted a recent court decision from an incident at USC that
has affected how campuses will handle Title IX cases moving
forward. She overviewed changes to process and procedures on
campuses. She highlighted an upcoming educational open forum
specifically highlighting the changes. The event will take place on
Wednesday April 24 in the Gender Equity Center.

Student questions focused on hiring more non-mandated reporters,
expanding mental health resources, and how to better support
students through the process. Further questions focused on

Dr. Bridget

Blanshan
VP for Student
Engagement and Equity




clarifying changes to policy and process and how that might
impact victim reporting,

Presenter highlighted we will continue to focus on safety, support,
and fairness.

08 Resolution to Support a CSUSM Wellness & Recreation Michelle Tran
i : e VP of Student &
Discussion Facility ' . ' . Um.v‘;mity oy
Description: Introduction and discussion of a Resolution to
Support a CSUSM Wellness and Recreation Facility Savana Doudar
Fiscal Impact: None Preaidont & CHOY
See attached for document reviewed. Kenneth Tran
Presenters overviewed feasibility process and net steps to gather Executive Vice President
student feedback including student focus groups next week. .
Board member discussion focused on including resources for Lucas Dias
. . i . Chair & Chief of Staff
mental health, sexual violence/assault, housing insecurity,
commuter students, and student parents. Further discussion
focused on student fee concerns and connecting with campus
partners such as HOPE and Wellness Center.
09 Board Compensation
Action Description: Discussion on compensating the ASI Board with Kenneth Tran
Executive Vice President

semester scholarships.

Fiscal Impact: Yes, with the provided $500 scholarships per
semester, this would be a total of $13,000 per year.

See attached for presentation.

Presenters focused on hearing student concerns about Board
member compensation in comparison to other campuses. They
further clarified other ASI structures and campus populations,
Further discussion focused on minimum wage increases and
wages for Board members but for accountability measures
presenters believed these were the best options for our campus and
ASI budget.

Board member discussion focused on a combination of
compensation options with a parking pass and scholarship. They
discussed that an increase in scholarship would encourage more
participation.

Nick motioned to add option 4 — parking pass and $500
semester scholarship

Faith-2"

Hannah-Nay

None abstained

Motion Passes

Further discussion focused on the reallocation of funds within ASI
Budget.

Celeste motioned to approve option 3- parking permit and
$250 semester scholarship

Mike-2"

Celeste noted that the student are in position to represent
students not make money

Chair Called for Roll call vote

Ayes- Kenny, Naseli, Celeste, Mutula, Johnny, Ailed,
Estefania, Michael

Nays- Savana, Michelle, Nick, Faith, Hannah, Mane, Paulette,
Alexa

Chair voted nay to break tie

Motion Fails

Further discussion focused on not knowing how many Diversity
and Inclusion Representatives would be on the Board.

Celeste motioned to table item 9 until after item 10 discussion
and decision

Mutula -2

Motion Carries

Kenny motioned to approve option 3- parking permit and
$250 semester scholarship




Mike-2"

Chair Called for Roll call vote

Ayes- Kenny, Naseli, Celeste, Mutula, Johnny, Ailed,
Estefania, Michael

Nays- Savana, Michelle, Nick, Faith, Hannah, Mane, Paulette,
Alexa

Chair voted aye to break tie

Motion Passes

During announcements a Board member noted that an item had
been voted on twice. Board returned to this agenda item to review.
It was determined item 3 had failed already.

Mane motioned to approve option 4- parking pass and $500
semester scholarship

Alexa-2"

Chair Called for Roll call vote

Ayes- Savana, Kenny, Michelle, Faith, Mutula, Mane,
Johnny, Ailed, Paulette, Alexa

Nays- Celeste, Hannah, Michael

Abstained- Estefania

Motion Passes

Minutes note: Nick and Naseli left meeting prior to this vote

10
Action

Additional Students at Large Representative for
Diversity & Inclusion

Description: Discuss adding additional Diversity & Inclusion
Representative to the ASI Board of Directors.

Fiscal Impact: Yes, Addition of semester parking passes or $500
semester scholarships.

Presenter discussed why 2 students at large for representative for
diversity and inclusion would be beneficial to the BOD and
campus community.

Board members discussed a social justice committee the Diversity
and Inclusion representative could work with. They further
discussed plan for positions including different oversight of USU
and rest of CSUSM campus to clarify roles and gives direction.
Concerns focused on additional costs, adding more college
representatives, Housing student needs, and staff support. Further
discussion focused on models at other CSU campuses as well as
support student voice and student growth.

Alexa motioned to approve 2 additional students at large for
representative for diversity and inclusion.

Paulette-2"¢

Ayes: Celeste, Faith, Johnny, Paulette, Estefania, Alexa,
Nays: Savana, Kenny, Michelle, Nick, Naseli, Mutula,
Hannah, Mane, Ailed, Michael

Motion Fails

Mane motioned to approve 1 additional students at large for
representative for diversity and inclusion

Mutula-2™

Celeste abstained

All others approved

Motion Carries

Alexa Diaz
Student At Large for
Diversity & inclusion

11
Information

Reports

See attached for student reports
Mutula motioned to table reports
Savana-2"¢

Alexa abstained

Motion Passes

Lucas Dias
Chair & Chief of Staff

12
Information

Announcements

Kenny-Festival 78 4/27

Michael- Tunnel of Oppression 4/16
Estefania- Earth Week events 4/2-4/25

Lucas Dias
Chair & Chief of Staff




Alexa- International Fair on 4/18 and Kamalayan Alliance
Cultural Show case event on 5/4

Paulette- Cougars with Anxiety 4/18

Faith noted Robert’s Rules clarification- see item 9

13
Action

Adjournment

Mane motioned to adjourn
Michelle-2™

Meeting was adjourned at 4:34pm

Lucas Dias
Chair & Chief of Staff

I, Lucas Dias 18/19 ASI Chair & Chief of Staff, hereby certify that the above minutes

were approved by Board of Directors of Associated Students, Inc., at a regularly

scheduled meeting held on April 26, 2019

Ly (/25 /14

Lucas Dias Date
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POWERED BY
STUDENR esolution to: Support a CSUSM Wellness and Recreation Center
Resolution 2019-01—
Authored By: Michelle Tran, Savana Doudar, Kenny Tran & Lucas Dias——mwe

Whereas, the Associated Students, Inc. of the California State University San Marcos
(CSUSM) Board of Directors is the official governing body of the students of CSUSM; and

Whereas, Associated Students, Inc. (ASI) of California State University San Marcos is the
primary advocate for students at CSUSM and is dedicated to providing services designed to
create and enhance a learning-focused campus environment. and

Whereas, it is ASI’s mission to serve, engage, and énipower students, ASI has the
responsibility to inform CSUSM students about issues that affect our student population; and

Whereas, —— ASI strives to enhance holistic wellness both in CSUSM and the CSU in
order to improve student balance within academic. financial. social and health-related demands:

and

Whereas, -CSUSM Student Afigirs sirategic prioniies for 2018-2020 states to enhance
student life, foster holistic wellness. engage students, and build community; and

Whereas, it is the responsibility of CSUSM to mansge, maintain, and control the physical
facilities of the university 1n adiustment with enroliment incizases: and

Whereas, in September 2018, the ASI Board of Directors created a Wellness Development
Plan. a guiding document to gatber data and information on the student population in relation to
their holisti; suwcess: and

Whereas, the CSUSMVPhiIosom Statement on Athletics includes core values of student
emphasis, athletic excellence, promoting campus life, and community engagement/service'; and

Whereas, A pillar of the Graduation Initiative 2025 is Student Engagement and Well-Being

which highlights that “the CSU will continue to address the well-being of all CSU students while
fostering a strong sensc of belengingness on campus.”; and

Whereas, JThe California State Student Association Policy Agenda for 2018-19 is committed

to “enable access to housing, food and wellness resources that promote overall student health and
safety™;and

Whereag——

Wheregsr—

! hitps://csusmeougars.com/sports/2010/8/30/athleticdeptinfo. aspx?path=general
2 hitps://www2 calstate edu/csu-system/news/Documents/GI2025-Fact-Sheet.pdf

Jcalstatestut
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Resolved, that the Board of Directors of the Associated Students, Inc. of CSUSM proposes
and supports the creation of a CSUSM Wellness and Recreation Center: and be it further:

Resolved, that ASI will support the camapus community and is committed to collaborating
with Student Affairs, the University Student Union, and Campus Recreation in support of the
CSUSM Wellness and Recreation Center and advocacy for the holistic success of students; and

let it be further

Resolved, that AST will incorporate basic needs elements within the CSUSM Wellness and

Recreation Center in order to promote the CSU Basic Needs Initiative and address food and
housing insecurity on campus: and let it be further

Resolved, that Associated Students, Inc. forwards this resolution to the CSUSM Office of

the President, the CSUSM Division of Student Affairs, the CSUSM University Student Union.

the CSUSM Campus Recreation. CSUSM Athletic Department, the-CSUSM Academic Senate,
the Cougar Chronicle Newspaper, all CSUSM Student Organizations, the California State

Student Association, Chancellor Timothy White, and the California State University Board of
Trustees.
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6/17/2019

Option #1
Keep parking permit

$338 per semester for every board member.

TOTAL: $8,788 for 13 members
TOTAL: $9,464 for 14 members

Option #2

$500 scholarship

S500 per semester for every board member.

TOTAL: $13,000 for 13 members
TOTAL: $14,000 for 14 members




6/17/2019

Option #3

BOTH parking permit and $250 scholarship

$338 parking permit per semester and a $250 scholarship per semester
for every board member.

TOTAL: $15,788 for 13 members
TOTAL: $16,464 for 14 members




4.12 Reports

Name * I laninah Shohara
Position on Board * CHABSS Representative

News: Highlights and Wec had a successful collaboration with our campus partners for Cesar Chavez Day of Service
successes related to your We dedicated our site, Ivey Ranch, to Dolores Huerta to honor het work alongside Cesat
position (i.e. meetings, Chavez Over 30 people volunteered at our site {200+ total) and completed all the projects the

past events, new stte hoped to finish! We also met with the Dean's Office again & are partnering with them for
campus/communuity the honur chord ceremony on 4/20. We will be providing ASI swag, hringing a photo booth. and
partners) * getiing to celebrate CHABSS honor students

Updates on your ASI and University Committees *

In SAC we're still discussing how to communicate department and major changes with students, We are focusing on
informing students of major changes prior to their implementation, so that these changes are not sprung upon them last
minute, when it would be too late for them to adjust. However, it appears that students’ voices will not be heard during the

process. They will be informed, but not a part of the discussion.

In APC, we decided not to add A+s (yay!) as they would not affect GPAs and would simply lead to more grade inflation and
anxiety. We are also discussing the academic discontinuation policy and how to include students voices in that process,
without it triggering a lengthy ad hoc committee review process. We are also working on the course repeat policy, and
addressing how to allow students to repeat classes and choose which grade gets replaced, rather than it being an automatic

process.

Upcoming Events and -Dean's Mixer in the baliroom on 4/20
New

Initiatives/Collaborations

*

Areas of concern related  I'm still trying to figure out the best way to disseminate information about department changes to
to your position and its  students, as emails do not appear to be cutting it and it's not feasible to talk face to face with

constituents. * every student.

Name * Atled Tones

Position on Board * CEHHS Representative



News: Highlights and successes related to
your position (i.e. meetings, past events, new
campus/communuity partners) *

Updates on your ASI and University
Committees *

Upcoming Events and New
Initiatives/Collaborations *

Areas of concern related to your position
and its constituents. ¥

Name *

Position on Board *

News: Highlights and successes related to your

position (i.e. meetings, past events, new
campus/communuity partners) *

N/A

- Tukwut Leadership Awards: Winners have been elected!

- Angst Documentary (Mark 125, 4/18. 6pm) next Thursday

N/A

Kenny Tran

Executive Vice President

Take Back the Night

-1 have been mecting with SHC'S to help plan Take Back the Night,
we have created a flyer for them They would like us to help tahle
and possibly talk about the New Title IX changes.

Business Serviges Specialist Interviews

-Interviews started this week, We are still looking.

Student Emergency Fund

- We ate currently out of funds

Transitions

-I'm going to be starting to help transition the EVP-glect to lcam the
role and will begin shadowing Savana

Updates on your ASI and University Committees * Internal Operations

Upcoming Events and New
Initiatives/Collaborations *

-I have been meeting with IO members regarding the ASI Budget
and will continue meeting with members until next Friday where we
will hopefully approve the budget.

-Testival 78 Artist Reveal was yesterday
Ticket prices double on Monday

-Resolution Wiiting

-Board Compensation



Areas of concern related to your position and its

constituents, *

Name *

Position on Board *

News: Highlights and successes related to your
position (i.e. meetings, past events, new
campus/communuity partners) *

Updates on your ASI and University Committees "

Upcoming Events and New
Initiatives/Collaborations *

Areas of concern related to your position and its
constituents, *

Name * Michael Jones
Position on Board * Veterans Representative

-Will be attending CSSA with the incoming ASI Execs

N/A

juan aceves

CSM

Pizza with the dean has some issue with pizza coming in time, but
turned out fine. Dean K seemed happy with turn out once again and
seemed to be more engaged when talking with students

Still talking with students involving the movement of stem center
and change of management. We are hearing concerns, but no move
towards any official motions.

n/a

n/a

News: Highlights and successes related to your position (i.e, meetings, past events, new campus/communuity partners)

= Conducted an interview with the HOPE and Wellness Center and Student Health and Counscling Services about trends and

1ssues that may impact student health.

- Meet and greet with the oncoming CSUSM President Ellen MNeufeldt
- Communicated with SVO about an upcoming veteran leadership training cvent to help and support teens
- Attended and helped at a human trafficking educational with San Diego District Attorney Fanny You and a community

partner in sovial work who helps victims affected

- Passed out Screenings duting U-hour yesterday for National Alcohol Screening Day

- Waiting fot finalizatton from Victoria Hernandez of veteran needs survey



Updates on your AST and No new information to discuss.

University Committees *

Upcoming Events and New Initiatives/Collaborations *

Whll be doutg an outreach with veterans services 1o support and provide mformation to newly accepted oncomng students at
Mira Costa Communirty College Have been raising awareness for Sexual Assault Awarencss Month with cvents to help stop
sexual assaull. Example: Co-lead the It's On Us tabling and outreach that encourage students to pledge the following: To
RECOGNIZE that non-consensual sex is sexual assault, to IDDENTIFY situations m which sexual assault might oecur, to
INTERVENE i1n situations where consent has not or cannot be given, and to CREATE an environment i which sexual
assault is unacceptable and survivors ate supported Pledge available at hitps:/bit.ly/2uisul .8

Upcoming events:

- April 16, Tuesday 5 00PM - 8.00PM, {unnel of Oppression with the topic titled Unrepresented: Overlooked Populations
Higher Education discussing Education Inequality

~ April 18, Thursday 5:30PM - 7.30PM, The Bystander Moment Film Screening for discussion and film about how we can
transform rape culture by being an active bystander

Areas of concern related No new information to discuss at this time.
to your position and its
constituents. *

Name * Estefania Fraticellt
Position on Board * Sustainability Rep.
News: Highlights and successes related to your -planning to meet with Sodexo regarding vegan food

position (i.e, meetings, past events, new
campus/communuity partners) *

Updates on your ASI and University Committees * -Student Advocacy Committee
-planning to meet with SPF to look over applications

Upcoming Events and New -Earth Week!
Initiatives/Collaborations * -Monduy . Grab n' Go
~fuesday ‘I'rash Talk
-Wednesday . What 1s Ceoferninism
-Thursday © Kick off for Clean Vibes



Areas of concern related to your position and its
constituents, *

Name *

Position on Board *

News: Highlights and successes related to your
position (i.e. meetings, past events, new
campus/communuity partners) *

Updates on your ASI and University Committees *

Upcoming Events and New
Initiatives/Collaborations *

Areas of concern related to your position and its

constituents, *
Alexa Diaz

Name *

Position on Board * Diversity & Inclusion

pushing out on social media events and donations

Mutula Kwangaba

CHABSS

We had 2 meeting with Leo regarding tabling at the honors chord
ceremony. | also had a meeting with the Chief to discuss the
incidents that have been occurring and get as much information as I
can share with people who have concerns or need clarification on the

incidents.

Internal Operations: We will hopefully approve the budget this
upcoming meeting. The approval was postponed so that there would
be time to discuss any budget information among the general student
population. [ will be meeting with Kenny and Annie to discuss
budget items and clear up any questions before the next 10.

We are tabling at the honor chords ceremony for CHABSS students
and we are giving them some swag items,

n/a

News: Highlights and suceesses related to your position (i.e. meetings, past events, new campus/communuity partners)

Collaborated with Student Graduate Counctl to host a CA Wildfires Donation Drive

Atttended a Civility Cafe Scries
Attended the “The Ideal Black Woman™ event

Collaborated for the Inteinational Coffee Hour with Global Education

Attended Cesar Chavez Day of Service

Met with Maria Chem twice -discussed location space, collaboration efforts, need to have more AST support

Inclusive Lacellence Couneal

Met with Miguel -provide swag for International Fair

Mel with QUGS - student suceess network



Met with John: Director of DSS

Attended Academic Senate

Met 1 1 with Joe Joe McManus

Met with Danielle & Global Education for the International Fair

Peer Mixer {collaboration wilth the DREAMers Resource Office} was successful
Met with Anthony- Kamalayan Alliance

Updates on your ASIand SAC:

University Committees * 1) Announced to BOD in regards to the need of expanding BOD
2) Addressed the incident revolving UPD
No updates on Student Grievance Committe (have not met this semester)
No updates on Student Media Advisory Council (have not met this semester)

Upcoming Events and New Initiatives/Collaborations *

International Fair. Collaboration with Global Education - April 18

Kamalayan Alliance collabotation - May 4 (13th annual Pilipmix Cultural Showcase (PCS)

Maria Chem - Discussing office space and the NEED to provide a bigger space for students to feel comfortable speaking
abuout their legal status and concerns they may have

Swudent Success Network! Serving as CSUSM's student representative to attend this convening with the Office of
Undergraduate Studies. We will be discussing concerns with the transition of ow first year students mito their second year and
potential suppert the university can provide students during their second year hete I will also be serving on their panel along
with) 2 Hast Bay students.

Cougars with Anxiety: decumentary and panel - April 18 collaboration with CEHHS

Areas of concern related  Chief Ybarrondo - Cancelled meeting. Students are still raising concerns in regards to the
to your position and its  incident with UPD and are demanding transparency and a statement release

constituents, ¥ New University President & her efforts in supporting students
Name * Savana Douda:
Position on Board * President

News: Highlights and successes related to your position (i.e. meetings, past events, new campus/communuity partners)

.

- President Neufeldi visited campus and I had the pleasure of assisting Vice Prestdent Prado-Olmos in giving her a campus
tour I also shared a lifthe bit about her extensive professional background and welcome her on stage. A Q& A was taken place

and attendees wete welcomed to come ask any questions they had



- I'he week before spring break 1 had (he privilege of representing CSUSM at our nations eapitol. Metl with our federal

legislators in order to emphasize the importance of mereasing funding for minority serving institutions. tying Pell Grant to

inflation, and undocumented student safety.

Updates on your ASI and
University Committees *

Upcoming Events and
New
Initiatives/Collaborations

"

Avreas of concern related
to your position and its
constituents, *

Name *

Position on Board *

News: Highlights and
successes related to your
position (i.e. meetings,
past events, new
campus/communuity
partners) *

Updates on your ASI and
University Committees *

- Academic Senate met this week, we discussed GPA and grade forgiveness. The revisions that
were a brought for a first reading seem to benefit students and remove barriers that existed for
students who are trying to graduate and/or attend grad school.

- IRA met and we discussed different budget proposals that came our way! Really exciting

programs/resources are being asked for.

-TLAN is coming along and the actual event is being held April 15 at 4:30 pm.

- Title 9 Intomational event about the 1ecent changes within title 9 and how that will effect
students.

N/A

Faith Gaicia
CHABSS Representative

March was a very busy month, but [ have still been meeting with ari students to see different
ways we are able to support them as CHABSS representatives

I have been asked by all four incommmg CHABSS Representatives 1f they'te able to shadow me
for the time being, | have been able to do this process with two of the fowr so far. ¥ am very
excited t see what amasmg thing these four ate gomng to be able to do

I sit on the General Education Committee, the chair of that committee is Kendra and she asked
me to be apart of a focus group that created the resolution for transparency from UPD. Alexa,
michele, and I are able to participate in this focus group, so if anyone has any questions or edits
they would like to make you're able to reach out to all of us. I am very excited about this



resolution and for our strong diversity and inclusion rep to be apart of the process because of all
the hard work she does,

Upcoming Events and Alcxa. Manc, and I have had the epportunity to discuss the issucs that have been happening on

New campus with UPD and thought 1t would a good idea to show a documentary or movie about
Initiatives/CoHaborations police brutality and how it effects different commuanities on this campus, T beheve as AST we
" should be bekind students and show our support, t anyone has any 1dea please lel me know.

Areas of concern related to your position and its constituents. *

one concern was my one on one with Michele, Mane, and had about our resolution just because we didn't really talk about it,

instead we talked about Savana and Michele not being transparent and Michele not knowing her bylaws.

Another thing that concerned me was not being informed about meeting the president today because this is the second time
being left out of the loop and although it was technology that failed us, there is three forms on contact that were not made.

also that Alexa wasn't informed about action item 10, yet had to be informed when everyone was.

transparency is an issue.

Name *

Position on Board *

News: Highlights and successes related to
your position (i.e. meetings, past events, new
campus/communuity partoers) *

Updates on your ASI and University
Committees *

Upcoming Events and New
Initiatives/Collaborations *

Areas of concern related to your position
and its constituents. *

Naseli Fotooh

CoBA Representative

Was an amazing o meet the new president and share 1deas and the culture
that we expertence here at CSUSM

Have had two meetings one with Savanna and Annie to discuss more about

the budget and where we see is best to allocate the extra money in our

budget.

New mtiatives would be to support CoBA students during thas finals
season with testing material and snacks with cnergy!

none



resolution and for our strong diversity and inclusion rep to be apart of the process because of all

the hard work she does.

Upeoming Events and Alexa. Mane. and 1 have had the opportunity to discuss the 1ssues that have been happening on
New campus with UPD and theught it would a good idea to show a documentary or movie about
Initiatives/Ceollaborations police brutality and how it effects different commuruties on this campus, T believe as ASI we

. should be behind students and show our support 1l anyone has any idea please lel me know.

Areas of concern related to your position and its constituents, *

one concern was my one on one with Michele, Mane, and had about our resolution just because we didn't really talk about it,
instead we talked about Savana and Michele not being transparent and Michele not knowing her bylaws.
Another thing that concerned me was not being informed about meeting the president today because this is the second time

being left out of the loop and although it was techinology that failed us, there is three forms on contact that were not made.

also that Alexa wasn't informed about action item 10, yet had to be informed when everyone was.

transparency is an issue.

Name *

Position on Board *

News; Highlights and successes related to
your position (i.e. meetings, past events, new
campusfcommunuity partners) *

Updates on your ASI and University
Committees *

Upeoming Events and New
Initiatives/Collaborations <

Areas of concern related to your position

and its constituents, *

Name *

Naseli Fotoohi

CoBA Representative

Was an amazing to moect the new president and share 1deas and the culture
that we experience here at CSUSM

Have had two meetings one with Savanna and Annie to discuss more about
the budget and where we see is best to allocate the exira money in our

budget.

New mitiatives would be to support CoBA students during this finals
seasen with tesfing material and snacks with energy?

none

Paulette Cruz



Position on Board * College of Education Health and Human Services

News: Highlights and successes related to Ailed, Alexa and I have been working haid on the event., Cougars with
your position (i.e. meetings, past events, new  anxicty.
campus/communuity partners) *

Updates on your ASI and University Elections committee had their last meeting before elections were over but
Committees * we will meet again to go over feedback and improvements.

Upcoming Events and New Cougars with anxiety will take place April 18th at 6.00pm 1 Markstein
Initiatives/C'ollaborations * 125 The film covers the topic of anxiety and has personal testimonials

fiom children, adults, and othars.

Areas of concern related to your position With the upcoming event cougars with anxiety a concern has been finding

and its constituents, * panelists.





