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ASI Board of Directors Minutes 18-12

Friday, May 11", 2018 at 2:30pm

USU2310A & B
Posted: Tuesday, May 8" at 1:00 pm

ITEM SUBJECT PRESENTER
01 Call to Order Anna Rapada
The meeting was called to order at 2.34pm Chair & Chief of Staff
02 Roll Call Anna Rapada
Present: Louis, Rex, Yomira, Anna, Matthew, Al, Michelle, Chair & Chief of Staff
Savana, Kevin, Meghan, Jenna, Gamy, Johnny, Josh, Kim, Annie,
Ashley, Lori, Katy, Lorena,
03 Recognition of Guests Anna Rapada
Paulette Cruz, Brayden Cortes, Ailed Torres, Mutula Kwangaba, Chair & Chief of Staff
Jackie Catechis, Kenneth Tran, Nayeli Gonzalez, Faith Garcia,
Lucas Dias, Kristin Gazallo, Fredi Avalos, Joe-Joe McManus
04 Approval of Agenda Anna Rapada
Action Chair noted that items 10 and 11 should be information items not Chair & Chief of Stafl
action. She also noted this should be meeting # 18-12 and Marion
Geiger will serve as Academic Senate Representative for this
meeting
Kevin Motioned to approve the agenda with amended changes
Matt-2"¢
Motion Carries
05 Approval of Minutes Anna Rapada
Action AJ Motioned to approve the minutes Chair & Chicf of Staff
Kevin-2"
Motion Carries
06 Open Forum Anna Rapada
Information | Fredi Avalos addressed the Board about the Diversity and Equity Chair & Chief of Staff
Course Requirement
Nayeli thanked the Board for approving the Project Rebound
Resolution
07 Cal Poly San Luis Obispo Letter of Support Yomira Zamora
Action Description: Board will vote on revised letter recommended by VP of Student &

ASI Student Advocacy Committee.

Fiscal Impact: None

Yomira presented the attached resolution.

She reviewed that this document had been discussed in Student
Advocacy Committee. She mentioned their feedback was to
remove the demands portion but she left it in for discussion and
decision by the Board.

Josh mentioned concerns about “calling out™ a specific Greek
organization on campus without discussing with them first. He
mentioned maybe an email to GLC entirely.

Further discussion focused on “inclusive campus climate™.

Louis mentioned BOD should not name a specific organization in
the letter. He also recommended getting a letter from Greek Life
that could advocate against hate speech. He also would encourage
future BOD to work with Greeks for the inclusive campus climate
for our campus specifically.

Savana mentioned including Greek Life culture appropriation
concerns but not name a student organization in particular.
Discussion continued about not naming one specific organization.

University Affairs




Yomira mentioned ability to amend document but that this was
specifically support SLO students. She also felt that this was time
sensitive in order to have an impact.

Annie mentioned bringing this back to Student Advocacy
Committee to discuss

Matt motioned to remove the highlighted portion of the document
that includes mentioned a specific student organization by name
Aj_znd

All agreed

Motion Carries

AlJ motioned to approve with amended changes

Michelle -2

Louis mentioned this should be tabled in order to formulate a plan
and consider incident impact. He mentioned this does not need to
be rush. He believed we could realize our stance with solidarity.
Michelle thought this was time sensitive so it should be considered
now.

Louis responded that this statement influences the campus
community so we should take time to look at campus and
community. This is just a limited scope with the rush.

Chair called for a roll call vote

Nay- Louis, Rex

Aye- Yomira, Matt, AJ, Michelle, Savana, Kevin, Meghan,
Johnny, Josh, Kim,

Abstain- Jenna, Gamy

Motion Passes

08
Information

Reports

See attached for student reports

Annie mentioned the basic needs committee, construction on the
Cougar Pantry, the Latin@ Center director search, ASI Banquet,
and the ASI Budget going to the Campus CFO.

Ashley mentioned Annie was made permanent ASI Executive
Director and Pantry updates.

Lorena mentioned the good work the Board did this year. She
mentioned hearing good dialogue and will miss the executive
officers.

Katy reiterated the good work the Board did this year.

Lori mentioned alumni letter writing to advocate for the CSU
budget. There will also be an alumni event at Dave & Busters.
Marion thanked all for a great year.

Anna Rapada
Chair & Chief of Staff

09
Information

Announcements

Gamy mentioned conversations about Lot C parking for those
using the 24/5 Zone.

Louis thanked all for their hard work this year.

Anna Rapada
Chair & Chief of Staff

10
Information

Ratification of the 2018-2019 ASI President

Description: Incoming President Savana Doudar will take the
oath of office from the current ASI President Louis Adamsel.
Fiscal Impact: None

Savana Doudar took the oath of office from Louis Adamsel

Louis Adamsel
ASI President & CEO

11
Information

Ratification of 2018-2019 ASI Elected Board of Directors
Members

Description: The elected members will take the oath of office
from ASI President Savana Doudar.

Fiscal Impact: None

Elected members Ailed Torres, Mutula Kwangaba, Kenneth Tran,
Faith Garcia, Lucas Dias, Johnny Aceves, Michelle Tran took oath
of office from ASI President, Savana Doudar

Savana Doudar
18/19 ASI President

12
Action

Approval of the 2018-2019 CHABSS Representative
Description: 18/19 President Savana Doudar recommends
appointments for the open position of College of Humanities, Arts,
Behavioral, & Social Sciences Representative.

Fiscal Impact: None

Savana Doudar
18/19 ASI President




Savana mentioned that she went through an application and
interview process and has selected Celeste Espindola to fill the
CHABSS Representative position. Celeste introduced herself and
why she wanted to take on the role.

Faith mentioned she would be abstaining from voting because she
had concerns about the application process. She believed it was
biased and not transparent. She mentioned her own bias of
wanting certain people in positions but still believed the process
could have been more transparent.

Johnny motioned to approve Celeste Espindola as the 2018-2019
CHABSS Representative

Mutula-2"

Faith abstained

Motion Passes

13
Action

Approval of the 2018-2019 CEHHS Representative
Description: 18/19 President Savana Doudar recommends
appointment for the open position of College of Education, Health
& Human Services Representative.

Fiscal Impact: None

Savana mentioned that she went through an application and
interview process and has selected Paulette Cruz to fill the
CEHHS Representative position. Paulette introduced herself and
why she wanted to take on the role. She mentioned wanting to see
behind the scenes and be a part of change on campus.

Michelle motioned to approve Paulette Cruz as the 2018-2019
CEHHS Representative

Mutula-2"

Faith abstained

Motion Passes

Savana Doudar
18/19 ASI President

14
Action

Approval of the 2018-2019 CoBA Representative

Description: 18/19 President Savana Doudar recommends
appointments for the open position of College of Business
Administration Representative.

Fiscal Impact: None

Savana mentioned that she went through an application and
interview process and has selected Nick Brown to fill the CoBA
Representative position. Nick introduced himself and why he
wanted to take on the role. He mentioned being in a leadership
position with SAE as well as GLC. He would like to connect with
Freshman in order to help them succeed.

Johnny motioned to approve Nick Brown as the 2018-2019 CoBA
Representative

Mutula-2

Faith abstained

Motion Passes

Savana Doudar
18/19 ASI President

15
Action

Approval of the 2018-2019 CSM Representative

Description: 18/19 President Savana Doudar recommends
appointments for the open position of College of Science &
Mathematics Representative.

Fiscal Impact: None

Savana mentioned that she went through an application and
interview process and has selected Mane Telpian to fill the CoBA
Representative position. Mane introduced herself and why she
wanted to take on the role. She mentioned wanting to be involved
in events and promote the College of Science and Math.

Johnny wanted to know about her event ideas. She mentioned Al
focused events.

Johnny motioned to approve Mane Telpian as the 2018-2019 CSM
Representative

Mutula-2"

Faith abstained

Motion Passes

Savana Doudar
18/19 ASI President




16
Action

Approval of the 2018-2019 Student Representative at Large
for Diversity and Inclusion

Description: 18/19 President Savana Doudar recommends an
appointment for the open position of the SAL for Diversity and
Inclusion.

Fiscal Impact: None

Savana mentioned that she went through an application and
interview process and has selected Brayden Cortes to fill the
Student at Large for Diversity and Inclusion position. Brayden
introduced himself and why he wanted to take on the role. He
reviewed his background involved in SACNAS. He wanted to
educate himself further on ASI and offerings on campus.

Faith yielded her time to Guest Nayeli. She wondered about his
support of Transitions Collective.

Faith wondered why Brayden wanted to take on the position and
his vision for the year. He mentioned being apart of a minority
community and LGBTQ community. He mentioned personal
qualities that allow him to relate to many different student groups
across campus.

Michelle motioned to approve Brayden Cortes as the 2018-2019
Student at Large for Diversity and Inclusion Representative
Mutula-2™

Faith abstained

Motion Passes

Savana Doudar
18/19 ASI President

17
Action

Approval of the 2018-2019 Student Representative at Large
for Sustainability

Description: 18/19 President Savana Doudar recommends an
appointment for the open position of the SAL for Sustainability.
Fiscal Impact: None

Savana mentioned that she went through an application and
interview process and has selected Estefania Fraticelli to fill the
Student at Large for Sustainability position. Estefania introduced
herself and why she wanted to take on the role. She mentioned a
passion for the topic and related work on campus. She described
herself as an introverted Environmental Studies major. She would
like the educate and increase awareness of issues related to
sustainability.

Johnny wondered about continuing Straw Free February
Michelle wondered about her initiatives. She mentioned straw free
efforts, decrease in Styrofoam, and increase in recycling.
Michelle motioned to approve Estefania Fraticelli as the 2018-
2019 Student at Large for Sustainability Representative
Johnny-2nd

Faith abstained

Motion Passes

Savana Doudar
18/19 ASI President

18
Information

Ratification of the 2018-2019 ASI Board of Directors Members
Description: The appointed and approved incoming ASI Board of
Directors members will take oath of office from 18/19 President
Savana Doudar.

Fiscal Impact: None

The newly approved members of the Board took the oath of office.

Savana Doudar
18/19 ASI President

19
Action

Approval of 2018-2019 ASI Meeting Schedule
Description: The board will vote on recommended ASI internal
committees meeting schedule.

Fiscal Impact: None

See schedule attached.

Ashley presented the tentative agenda for the meetings for the
18/19 academic year.

Michelle motioned to approve the 2018-2019 ASI Meeting
Schedule

Nick-2m

Motion Carries

Savana Doudar
18/19 ASI President




20 Adjournment Savana Doudar

Action Michelle motioned to adjourned the meeting 18/19 ASI President
Johnny-2"

The meeting was adjourned at 3:50pm

I, Lucas Dias, 18/19 ASI Chair & Chief of Staff, hereby certify that the above
minutes were approved by the Board of Directors of Associated Students, Inc., at a
regularly scheduled meeting held on August 17, 2018

Lucas Dias Date { ’
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The Associated Students Inc. at California State University San Marcos
Statement of Support for California Polytechnic San Luis Obispo BSU Demands

We as ASI at CSUSM are extremely appalled by the recent acts of racism that have taken place at

California Polytechnic University, San Luis Obispo. On April 6th, 2018, members of the Lambda Chi

Alpha fraternity engaged in acts of cultural appropriation and overt racism. Photos of a recent Lambda

Chi Alpha event revealed white/white passing individuals wearing “thug appare]’ and condomng an act

of “blackfal:e and ‘tear drop tattoos”. As the Student Advocacy Committee, : mmending body 1o
: AS] Bojud of Directors. we stand in sohdanty w;th the students affected by these acts.-and supper

dema by-the Bla g, S et

Although this is an incident that occurred at SLO recently, cultural appropn'ation and racial, derogatory
and dehumbnizing actions have not been absent throughout the years in the CSU. Including our campus, Formatted: Highlight

in 2013 members of Alpha Chi Omega sorority hosted a “Chola Party” where members wore flannels,
bandanas apd mimicking gangs signs mocking Latina gang culture.

This year we've dedicated ourselves to different areas of the Student Advocacy Committee Public Policy
Agenda, and this directly falls under promoting an inclusive campus climate for all students. These
experiences will impact our current, prospective, and future students and their ability to be safe, survive,
and thrive in the CSU. These uncomfortable campus climates can take a toll on students” mental health.
Just a couple of days ago, after the incident, a black student on campus was spat on by a student at SLO
while using derogatory language. This is inherently creating a hostile environment.

There have been several actions by other organizations and students varying from petitions, solidarity
statements,|and letters. Y/« W' not only think it’s necessary but vital for us to show solidarity and
encourage action where possible to ensure that we are genuinely promoting safe and inclusive
environments that deliver justice and fight against racism.

Yomira Zamora
Vice President of Student and University Affairs
Chair, Student Advocacy Commitee



Cal Poly Students’ Demands

On behalf of the students rising to the occasion by working to do better, and all those who need
instruction:

We want all Cal Poly Interfraternity Council, Panhellenic Association, and United Sorority &
Fraternity Council organizations to undergo extensive and ongoing trainings regarding Social
and Structural Inequality, Sexual Consent, and Cultural Awareness. We demand that these
trainings be facilitated by RISE and Just Communities, independent Central Coast organizations
with demonstrated excellence in providing these types of trainings with no ethically questionable
ties to the university.

We want every new pledge class to undergo these trainings to ensure that this training process is

ongoing and not a quick fix to Cal Poly’s deep-seated racial issues.

We call for accountability from Cal Poly fraternal organizations with respect to their
perpetuation of rape culture. Women-identified students in the Cal Poly community are too often
targeted and preyed upon by these organizations, and when sexual violence occurs, the
university’s response is minimal at best. If Women-identified students on Cal Poly’s campus
and in its surrounding areas do not feel safe, the university is failing its students! Immediate

action must be taken.

We want Administration to match the $55,000+ spent on security for Milo Yiannopoulos’s 2017
visit to the Cal Poly San Luis Obispo campus - in addition to the estimated costs for his
upcoming 2018 trip - and devote these funds toward resources for the Black Academic
Excellence Center, Cross Cultural Centers, Ethnic Studies Department, Women’s & Gender
Studies Department, Queer Studies Minor, and Science, Technology, & Society Department. The
funds will be utilized - as these entities see fit - for resources that include, but are not limited to,

staff, space upgrades, programming, etc.

We want Cal Poly Administration to publicly state their actions towards ending these offensive

events and maintaining public records of their progress towards these endeavors. A newsletter



from The Office of University Diversity and Inclusivity will not suffice. By definition, this

format does not begin to convey the gravitas of these issues.
We want an endowed professorship to be established in the Ethnic Studies Department.

We want the creation and maintenance of public records regarding action plans and steps taken

for the hiring and retention of Faculty and Staff of Color.

We want cluster faculty diversity hires in the Ethnic Studies, Queer Studies, Women & Gender
Studies, Environmental Management and Protection, and Science, Technology and Society
Departments. These cluster hires must include tenure track positions; if they are merely the

appointment of lecturers or other temporary staff, the hires will be solely symbolic.

We want an increase in ASI funding for ALL cultural clubs, with the exception of organizations

that are aligned with Zionist ideology.

We want Ethnic Studies to be a graduation requirement for EVERY Cal Poly student. It is as
important that students learn about race and ethnicity from Ethnic Studies scholars as it is that
students learn composition and rhetoric from English scholars. California assembly member Dr.
Shirley Weber has proposed Assembly Bill 2480, and this is an opportunity for Cal Poly to
spearhead this academic trend. Governor Brown has already made clear his plan to mandate
Ethnic Studies as a requirement at the high school level for public schools and it is important that
Cal Poly further pathways for intellectual growth and development, if Cal Poly strives to live ui;)

to its academic reputation.

We want further and continuous funding from NSTP be allocated towards programming for

students of diverse ethnic background.

We want Kyler Watkins expelled from Cal Poly. Allowing this student to receive a diploma from

this institution devalues the diplomas of students who actively work toward a diverse and



inclusive campus community, undermines the collective efforts of the university, and tarnishes

our institutional reputation.

We call for the expulsion of Ryan Vierra and all Lambda Chi Alpha Fraternity members featured

in the Instagram photo with the caption “She want a gangster not a pretty boy.”

We call for the expulsion of Logan Boersma, the President of Lambda Chi Alpha, for falsifying
reports to the press and the University. This type of deceit is inexcusable and is grounds for
expulsion. Rather than living up to the rhetoric espoused on the Lambda Chi Alpha website,
when faced with the opportunity to take ownership of his (and by extension the fraternity’s)
behavior, Mr. Boersma chose to lie. In fabricating an explanation for the photograph of Mr.,
Watkins and Mr. Vierra, Mr. Boersma made a mockery of the university’s policies and

procedures, and insulted the intelligence of the entire campus community.

We call for the suspension of Lambda Chi Alpha Fraternity to last for a time period of at least

four years.

This administration has repeatedly expressed that they are at a loss for ways to ameliorate the
pervasive racism that permeates our campus climate. Given the collective experience and
expertise of our administrators, the steps that follow should have been devised and implemented
years ago. However, as is so often the case, the onus is on students of color to do the work of
administrators - in addition to our actual job of being students at a “prestigious” institution of
higher education. If the administration wants to be explicit in its commitment to a diverse and
inclusive campus community, it must:

1. Hire and retain more faculty and staff of color.

2. Require and reward meaningful work around diversity, equity, and inclusion in hiring,
retention, and promotion policies so that white faculty are required to do some work
around self education and educating white students. Right now it falls heavily on our
faculty of color and this labor is not rewarded, and in some cases not even tolerated. This

is wrong.



3. Make it the responsibility of EVERY College and Department (not just CLA and Ethnic
Studies) to demonstrate meaningful curriculum reform to include the scholarship of
people of color and to call attention to the historical and contemporary forces that have
excluded and/or disappeared these voices.

4. Require training for faculty and staff about diversity, equity, and inclusion issues and
how they can integrate these issues into their classes. Don't just tell faculty they have to
do something this important and then fail to provide instruction on how to do it well.

5. Have EXPLICIT consequences for behaviors that clearly go against the values of our

institution so that a response can be quick.

We encourage you to take some time and sit with our list of demands. Hastily made decisions are
not always the best decisions. If our demands are not met, or an acceptable solution is not offered
by the administration, we will be left with no choice but to continue our efforts to seek out

guidance and solidarity at the national level.

Signed,
The Drylongso Collective

Contact: Drylongso.cp@gmail.com



5.11.18 BOD Reports

Name *

Position on Board *

Meghan Aparri

College of Education, Health, and Human Services

News: Highlights and successes related to The Nutrition Kick was a success. Jenna and [ were able to hand out goody

your position (i.e. meetings, past events, new  bags filled with nutritional snacks and a brochure to provide tips on how to

campus/communuity partners) * budget while maintaining a nutritious diet.

Updates on your ASI and University [RA committee has voted on applications to fund programs. A&L

Committees * committee has also deliberated on applications for funding for future 18/19
events,

Upcoming Events and New None.

Initiatives/Collaborations *

Areas of concern related to your position None,

and its constituents, *

Name *

Position on Board *

News: Highlights and
successes related to your
position (i.e. meetings,
past events, new
campus/communuity

partners) *

Updates on your ASI and
University Committees *

Anna Rapada

Chair & Chiel of Staff

Attended Advocacy Day al Sacramento, represented CSUSM along with a couple of Lobby
Corps Members, Faith and Nayelly

We spoke to the staff members of district Assemblymembers and senators, all of them were in
fully support of a fully funded CSU as well as supporting a bill that would help students who are
housing insecure. | was given the opportunity to tell my story about the struggles of going to a

university that is not fully funded.

Finished transitioning with Lucas! I strongly believe he will do an amazing job as Chair!

MPP PRC work has lnished!
APC - finished revising the Grade Symbol Policy

SPC - we raised over $13.000 for the endowed scholarship! over 600 students have signed up for

the Alumni Association as well as Class Champions



Upcoming Events and Term is ending in a couple of days so just wrapping up a couple things (BOD Ambassadors) for

New the incoming Execs

Initiatives/Collaborations

w*®

Areas of concern related to your position and its constituents. *

Nota concern, but | am so grateful to have been a part of such a great team! This year has definitely been a roller coaster due
to all the changes, but we managed to either move with it or move forward. Thank you to Ashley and Annie for being such a
huge support system for the Board and Execs. I don't know how we would get anything done without those two. The past two

years in ASI have been life changing and 1 look forward to see what future ASI students will do to make a difference on this

campus. And I promise to pop in every once in a while to make sure that my student representatives are doing their job 1)

Name *

Position on Board *

News: Highlights and successes related to
your position (i.e. meetings, past events, new

campus/communuity partners) *

Updates on your ASI and University

Committees *

Upcoming Events and New

Initiatives/Collaborations *

Areas of concern related to your position

and its constituents. *

Name *

Position on Board *

Jenna Hernandez

CEHHS Representative

Our last nutrition kick event did well! We got some students to follow our
social media as well as fill out a survey about nutrition and food. We
educated students about the new nutrition label that recently got approved,
and showed them the major differences.

- Voted on the Tukwut Awards committee, and it went smoothly along with
the actual awards night

- SPC finished off grad fest and presentations with over 601 sales.

Upcoming and last event is The Mind Mural event, it is a collab event with
CHABBS intended to eliminate stigmas concerning mental health,
- Also teaming up with Cheryl Berry on Mental Health Awareness Day.

nonc

Kimberly Anderson

sustainability Rep



News: Highlights and successes related to
your position (i.e. meetings, past events, new

campus/communuity partners) *

Updates on your ASI and University

Committees *

Upcoming Events and New
Initiatives/Collaborations *

Areas of concern related to your position

and its constituents. *

It affects us was successtul! 1 had around 200 students attend the event and
everyone was educated on climate change! I received good feedback and |

think that student really enjoyed the event

We approved 3 sustainability projects and they were all amazing ideas! The
whole budget was used and the projects ill bring tremendous value to

sustainability on campus

None!

none!



AS| Meeting Schedule 2018/19

Most meetings will take place in ASI Conference Room in USU 3700 unless otherwise indicated on posted agenda
Most BOD meetings will take place in USU 2310 A & B

Board of Directors

Student Advocacy Committee

Date Time Date Time
Friday, August 17 2:30-4pm Friday, September 28 2:30 - 4pm
Friday, September 7 2:30 - 4pm Friday, October 26 2:30 - 4pm
Friday, September 21 2:30-4pm Friday, November 30 2:30 - 4pm
Friday, October 5 2:30 - 4pm Friday, February 22 2:30 - 4pm
Friday, October 19 2:30 - 4pm Friday, March 22 2:30 - 4pm
Friday, November 2 2:30-4pm Friday, May 3 2:30 - 4pm
Friday , November 16 2:30 - 4pm Advisors: DOS Rep & ASI Rep
Friday, December 7 2:30-4pm
Friday, February 1 2:30 - 4pm Internal Operations
Friday, February 15 2:30 -4pm Date Time
Friday, March 1 2:30-4pm Friday, September 14 2:30-4pm
Friday, March 15 2:30-4pm Friday, October 12 2:30 - 4pm
Friday, April 12 2:30-4pm Friday, November 9 2:30 - 4pm
Friday, April 26 2:30 - 4pm Friday, February 8 2:30-4pm
Friday , May 10 2:30-4pm Friday, March 8 2:30-4pm
Advisors: Ashley & Annie Friday, April 19 2:30-4pm

Advisors: Annie, Katy, & Ashley

Executive Committee

Date Time Elections Committee*
Friday, September 21 12:00-1:00pm Date Time
Friday, October 19 12:00-1:00pm TBD TBD
- Friday, November 16 12:00-1:00pm * Schedule dependent upon committee availability
Friday, December 7 12:00-1:00pm Advisors: TBD
Friday, February 15 12:00-1:00pm
Friday, March 15 12:00-1:00pm Awards Committee*
Friday, Aprii 26 12:00-1:00pm Date Time
Advisors: Ashley & Annie TBD TBD

* Schedule dependent upon committee availability

BOD Professional/Personal Development *

Advisors: Ashley & Kim J.

Date Time Topic

TBD TBD TBD Personnel Committee*

* Will know more after CSSA dates picked Date Time
Advisor: Ashley TBD TBD

* Schedule dependent upon committee availability

Advisors: SA Rep & UARSC Rep






