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ASI Board of Directors Agenda 23 - 05
Friday, November 4th, 2022, at 2:30pm

USU 2310
Posted: Tuesday, November 1, 2022
ITEM SUBJECT PRESENTER
01 Call to Order ) Eryqa F}ores
Information | The meeting was called to order at 2:34pm Chair and Chief of Staff
02 Roll Call ) Eryqa Fllorcs
Information | Present: Eryqa, Julia, Bryan, Ashley S. Adrian, Faye, Ilianna, Shannon R., Chair and Chief of Staff
Jeremy, Annie, Anna Fleming, Viridiana Diaz, Matias Farre, Janelle
Temnick
Absent: Ernest, Omar, Diego, Serena, Carina, Ashley F.

03 Recognition of Guests Eryqa Flores
Information See attached Chair and Chief of Staff
04 Approval of Agenda Eryqa Flores
Action Chair motioned to approve by consent vote Chair and Chief of Staff

None Opposed
Motion Carries
05 Approval of Minutes Eryqa Flores
Action Chair motioned to approve by consent vote Chair and Chief of Staff
None Opposed
Motion Carries
06 Open Forum* Eryqa Fllorcs
Information None Chair and Chief of Staff
07 Approval ASI Elections Committee Members Ashley Fennell
Action Description: Per ASI Bylaws, elections committee members must be ASI Associate Executive
approved by the ASI Board of Directors. Director
Fiscal Impact: None
Chair presented item on behalf of Ashley.
Per ASI Bylaws, elections committee members must be approved by
BOD. Chair is recommending Julia Glorioso, Bryan Roberson, Raebel
Neary, Jeremy Benjamin, Diego Gomez-Ceballos.
Faye motions to approve the ASI Elections Committee members
Julia-2"
Motion Carries
Additional student at large needed on committee.
08 APIDA Work Group Floyd Lai
Information | Description: Presentation on recommendations based on the APIDA Cross %‘?lturtal Center
workgroup. rector

Fiscal Impact: None

See attached for presentation. Floyd was also joined by Mae
Talicuran.

Julia invited team to present what the cabinet report recommendation
is looking like. In 2021 given charge to explore finding that impacted
APIDA students and staff on campus. Report found significant equity
gaps among this populations and there is a need for better mental
health services. Recommendations included recognition of APIDA
community, increased outreach, increased partnerships on and off
campus, and data collection about experiences. Discussion focused on
an APIDA Center and next steps for implementation.

Questions focused on affirmative action concerns, inspection into why
students don’t choose CSUSM, and concerns about funding for space
and location. Chancellor’s office funding may be available in future.

Janelle Temnick
CSUSM Corporation
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I ASSOCIATED STUDENTS, INC.
09 Reports T T Eryqa Flores
Chair and Chief of Staff

Information | See attached for student reports

Annie — hospitality forms in ASI implementation in January, planning for
all staff training in January, corporate taxes, pro cards, budget upload into
People soft, Giving Day, student salary workgroup, and wellness building
workgroup.

Anna- in for Michelle Romans, student and affinity programs and
events coming up. Wednesday is first APIDA meeting in person.
Rebuilding a lot of chapters after pandemic.

VP Diaz- CSU Transfer Success Pathway Grant for $350k, HIS
Community Grant, and president video about social mobility.

Matias- Affordable housing projects grant. CIO new hire will begin in
January.

Janelle- $3 million childcare grant. Meal plans on sale for spring,
signed Pepsi deal including pouring rights, expanding brand of
bookstore, and partnership for Giving Day with CCN for meal swipes.

10 Announcements i Erydqaé kl;lofrcsf st
Information | None air and Chief of Sta

11 Adjournment o Erydqaé }l;lofresf it
Action Meeting was adjourned at the will of the Chair at 3:59pm airand Chiet of St

* Public comment will be limited to a maximum of 5 minutes per guest. Chair will determine allocated amount
per meeting.

I, Eryqa Flores, 22/23 ASI Chair & Chief of Staff, hereby certify that the above minutes were approved by Board of
Directors of Associated Students, Inc., at a regularly scheduled meeting held on November 18, 2022

Eryga m PST) 11/30/2022

Eryqa Flores Date
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Elections Committee Members 22/23

Bylaws: 4 BOD/4 SAL

BODs
1. Julia Glorioso- Chair
2. Bryan Roberson
3. Jeremy Benjamin
4. Diego Gomez-Ceballos

5. Raebel Neary
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APIDA STUDENT SUCCESS WORKGROUP
SUMMARY REPORT PRESENTATION

10/13/2022




OVERARCHING FINDINGS IMPACTING
SUCCESS

1. LIMITED DISAGGREGATED COMPOSITIONAL DATA

2. NEED FOR MORE FOCUSED AND COORDINATED RECRUITMENT/ENROLLMENT
OF APIDA STUDENTS

3. EQUITY GAPS AMONG APIDA STUDENTS WHEN EXAMINING TRADITIONAL
STUDENT SUCCESS MEASUREMENTS

4. UNMET MENTAL HEALTH NEEDS AND UNDERUTILIZATION OF DISABILITY
SUPPORT SERVICES



AANAPISI DESIGNATION OF ELIGIBILITY
AND EMBODYING "SERVINGNESS™

CSUSM HISTORICAL DESIGNATION IN SPRING 2008

FALL 21 = 10.2% APIDA ENROLLMENT FOR DOE ELIGIBILITY DESIGNATION IN FY 2024
(MIN 10%)

(CSU SYSTEM RECOGNIZES AANAPISI DESIGNATION AS “ALLOWING THE CAMPUSES TO
COMPETE FOR FEDERAL AND PRIVATE GRANTS THAT WILL STRENGTHEN THEIR EFFORTS TO ASSIST
UNDERSERVED COMMUNITIES”

INTENTIONAL OUTREACH FOLLOWED BY CULTURALLY RELEVANT SUPPORT


https://www.csusm.edu/api/aanapisi.html
https://www.calstate.edu/impact-of-the-csu/diversity/Documents/AANAPIS-Map.pdf
https://www.csusm.edu/api/aanapisi.html
https://www.calstate.edu/impact-of-the-csu/diversity/Documents/AANAPIS-Map.pdf

APIDA STUDENT DATA: CLARIFICATION
AND DISAGGREGATION

o COLLABORATE WITH IP&A, OIE, & CAMPUS STAKEHOLDERS TO
PROVIDE DISAGGREGATED APIDA DATA TO INFORM STUDENT
SUCCESS INITIATIVES

e (CURRENT APIDA ACTIONS FOR STUDENT SUCCESS AT CSUSM

e« CSU STUDENT SUCCESS NETWORK - MIDDLE LEADERSHIP ACADEMY
TEAM ON NHPI| EQuITY

e (CSU STUDENT SuccCESS NETWORK — NHPI EQuUITY ACTION GRANT
($20,000)

« CSU CO STUDENT SUCCESS ANALYTICS CERTIFICATE PROGRAM TEAM Fz
#2 " ke,
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RECOMMENDATION # |

RECOGNIZE THE DIVERSITY OF IDENTITIES AND ETHNICITIES
WITHIN THE APIDA COMMUNITY AT CSUSM - EAST ASIAN,
FILIPINO, SOUTH ASIAN, SOUTHEAST ASIAN, NATIVE
HAWAIIAN AND PACIFIC ISLANDER - AND OFFER TAILORED
STUDENT SUPPORT SERVICES ACCORDINGLY.



RECOMMENDATION #1 - ACTION ITEMS

e PROMOTE AWARENESS ON THE DIVERSITY OF APIDA STUDENTS
TO FACULTY, STAFF, AND ADMINISTRATORS AT CSUSM (stratecic
PLAN OBJECTIVES 2.2, 3.3, 3.4, 3.7).

e DEDICATE RESOURCES TO DEVELOP A RESEARCH-INFORMED
TRAINING MODULE (StratEGIC PLAN OBJECTIVES 3.3, 3.4, 3.5, 3.6, 3.7).




RECOMMENDATION #

=

= P =

STRATEGICALLY OUTREACH TO APIDA STUDENTS AND THEIR
FAMILIES/SUPPORT NETWORKS TO INCREASE THE NUMBER AND
PROPORTION OF APIDA STUDENTS WHO APPLY TO/ENROLL
AT CSUSM WHILE MAINTAINING AANAPISI DESIGNATION
OF ELIGIBILITY FOR GRANT FUNDING.



RECOMMENDATION #2 — ACTION ITEMS

e PARTNER WITH RECRUITMENT AND OUTREACH FOR TARGETED
EARLY OUTREACH (StraTEGIC PLAN OBIECTIVES 2.7, 3.6).

* |IDENTIFY ADDITIONAL POSTSECONDARY AND COMMUNITY COLLEGE

DATA SOURCES FOR INFORMED OUTREACH (StraTEGIC PLAN OBJECTIVES 2.3,
3.2).

e STRENGTHEN COMMUNITY COLLEGE PATHWAYS AND CAMPUS
RESOURCES FOR TRANSFER STUDENTS (StraTEGIC PLAN OBIECTIVES 3.2, 5.7).



RECOMMENDATION #3

PROVIDE CULTURALLY SUSTAINING OUTREACH CENTERED ON
SOCIAL MOBILITY FOR NATIVE HAWAIIAN AND PACIFIC
ISLANDER (NHPI) STUDENTS, FAMILIES, AND COMMUNITIES.




RECOMMENDATION #3 — ACTION ITEMS

 WORK WITH THE OFFICE OF RECRUITMENT AND OUTREACH TO IDENTIFY
TARGETED EARLY OUTREACH (STRATEGIC PLAN OBJECTIVES 2.1, 2.2, 2.5, 2.6, 6.1).

e INSTITUTIONALIZE NHPI STUDENTS AS URM STUDENTS AT CSUSM AND AT THE
CSU (STRATEGIC PLAN OBJECTIVES 2.7, 2.3, 3.6, 5.5, 6.6).

e PARTNER WITH THE CAREER CENTER, OFFICE OF INTERNSHIPS, COMMUNITY
COLLEGES, AND INDUSTRY TO PROMOTE ACADEMIC OPPORTUNITIES TO

ACHIEVE SOCIAL MOBILITY ACROSS ALL DISCIPLINES (STRATEGIC PLAN OBJECTIVES
5.1-5.7, 6.4, 6.5).



RECOMMENDATION #4

STRENGTHEN AND EXPAND CAMPUS-WIDE COORDINATION OF
RESOURCES AND EFFORTS TOWARDS DESTIGMATIZING AND
MEETING MENTAL HEALTH NEEDS BY INCREASING AWARENESS OF
FAMILIAL AND SOCIAL INFLUENCES ON APIDA STUDENTS MENTAL
HEALTH.

e 60% OF NHPI STUDENTS AND 54% OF ASIAN STUDENTS AT CSUSM THOUGHT
ABOUT OR ATTEMPTED TO KILL THEMSELVES COMPARED TO 41% OF OVERALL
SAMPLE.

e ASIAN STUDENTS ARE LEAST LIKELY TO SEEK SERVICES.

*Source: National College Health Assessment Survey, Spring 2021



RECOMMENDATION #4 — ACTION ITEMS

e DESTIGMATIZE HELP-SEEKING BEHAVIORS TO STUDENTS, FAMILIES,
AND COMMUNITIES, WITH ASSISTANCE FROM HEALTH AGENCIES
AND ORGANIZATIONS (STRATEGIC PLAN OBJECTIVES 2.5, 2.8).

* IMPROVE COORDINATION AND COMMUNICATION BETWEEN
STUDENT HEALTH AND COUNSELING SERVICES (SHCS),
COUGAR CARE NETWORK, DISABILITY SUPPORT SERVICES, AND
FUTURE APIDA STUDENT CENTER (STRATEGIC PLAN OBJECTIVE 2.8).

e COLLECT DATA ON STUDENTS SEEKING MENTAL HEALTH
SERVICES (STRATEGIC PLAN OBJECTIVE 2.3).



RECOMMENDATION #35

INCREASE VISIBILITY, AWARENESS, AND UTILIZATION OF
DISABILITY SUPPORT SERVICES (DSS).

e ASIAN STUDENTS UTILIZED DSS SERVICES SINCE FALL 2019
AT CONSISTENTLY LOWER RATES THAN AFRICAN AMERICAN AND
WHITE STUDENTS.

* Source: Official ERS (census) data maintained by Institutional Planning & Analysis; includes state- and self-support students



RECOMMENDATION #5 — ACTION ITEMS

e CAMPUS PROGRAMING — DECREASE STIGMA AND DISPEL
CULTURAL TABOOS (STrRATEGIC PLAN OBIECTIVES 2.5, 2.8, 3.2, 3.4, 4.5, 5.7).

e INCREASE COORDINATION BETWEEN DSS AND APIDA CENTER
(STRATEGIC PLAN OBJECTIVES 2.1, 2.2, 2.7, 3.5, 3.6).

e INCREASE CLASSROOM SUPPORT FOR FACULTY (STRATEGIC PLAN
OBJECTIVES 1.1, 1.2, 2.2).



RECOMMENDATION #6

FURTHER EXAMINE AND ADDRESS APIDA STUDENTS’
EXPERIENCE WITH RACIAL TENSION AND DISCRIMINATION AT

CSUSM.

e 20% OF NHPI STUDENT RESPONDENTS (15T HIGHEST) & 15% OF ASIAN STUDENT
RESPONDENTS (3RP HIGHEST) AGREED OR STRONGLY AGREED WITH THE STATEMENT
“THIS COLLEGE HAS A LOT OF RACIAL TENSION”

» 40% OF Pl STUDENTS HAD THE HIGHEST LEVEL OF FEELING DISCRIMINATED AGAINST
BECAUSE OF THEIR RACE OR ETHNICITY (34% FOR BLACK STUDENTS, 29% FOR ASIAN

STUDENTS).

*Source: Diverse Learning Environments Survey, Spring 2021



RECOMMENDATION #6 — ACTION ITEMS

COLLECT DATA ON RACIAL TENSION AND DISCRIMINATION (STRATEGIC
PLAN OBJECTIVES 3.4, 3.5, 4.1, 4.2).

EXAMINE PROCESS FOR INVESTIGATING HATE MOTIVATED INCIDENTS
(STRATEGIC PLAN OBJECTIVES 3.4, 3.5, 4.5).

DEVELOP A STUDENT PROGRAMMING MODEL FOR NAVIGATING

CAMPUS CLIMATE AND EXPERIENCES OF DISCRIMINATION (STrRATEGIC
PLAN OBJECTIVES 3.3, 3.4, 4.1, 4.2).

LINK COURSE CURRICULUM WITH CO-CURRICULAR ACTIVITIES
(STRATEGIC PLAN OBJECTIVES 1.1, 1.2, 3.3).



APIDA STUDENT CENTER

FUND APPROPRIATE STAFFING TO ENABLE THE BROAD RANGE OF PLANNING
AND DEVELOPMENT TO SUPPORT STUDENTS

ENSURE MENTORSHIP AND CONNECTION WHEN ONBOARDING

IDEALLY LOCATED WITHIN PROXIMITY OF OTHER STUDENT LIFE CENTERS

STRUCTURED WITHIN AREA OF STUDENT LIFE FOR CONSISTENT ENGAGING
STUDENT EXPERIENCES



APIDA STUDENT SUCCESS
STEERING COMMITTEE

* BROAD-BASED ACCOUNTABILITY GROUP TO KEEP MOVING
FORWARD.

e REGULAR "LOOK BACK'" REPORTS.

e CONSULT WITH STUDENT LIFE ON THE CREATION OF AN APIDA
CENTER.



INVITATION TO ACTION FOR CABINET

e INSTITUTIONAL/UNIVERSITY COMMUNICATION — DEVELOP STRATEGIES TO RAISE
CAMPUS AWARENESS AND ENCOURAGE A SENSE OF BELONGING FOR
PROSPECTIVE AND CURRENT APIDA STUDENTS AT CSUSM.

 COMMUNITY/INDUSTRY RELATIONSHIPS — EXPAND PARTNERSHIPS FOR
ACADEMIC AND CAREER EXPERIENCES FOR STUDENTS TO ACHIEVE STUDENT

SUCCESS AND SOCIAL MOBILITY.

 IDENTIFY STRATEGIES TO FUND STAFFING THAT SUPPORTS AN APIDA STUDENT
LIFE CENTER/ PROGRAMMING FOR RECRUITMENT AND RETENTION.

THANK YOU!



11/4 Reports

Name *

Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Upcoming Events and New

Initiatives/Collaborations *

Jeremy Benjamin

benjaminjj84@gmail.com

Vets rep

Working on tabling for men'’s health November event. Still
coordinating with VASO about an end of semester vets

event/fundraiser

e  Student Advocacy Committee
e  Elections Committee

e  Sustainability Projects Committee

None

e  Student Grade Appeal Committee

e  Student Grievance Committee

Grievance committee meeting cancelled as student grievance was

withdrawn.

VASO joint tabling hopefully

Areas of concern related to your position None
and its constituents. *

Name * Diego Gomez-Ceballos
Email * gomez617@csusm.edu

Position on Board * CSTEM Representative


mailto:benjaminjj84@gmail.com
mailto:gomez617@csusm.edu
mailto:benjaminjj84@gmail.com
mailto:gomez617@csusm.edu

Highlights and successes related to your position (i.e. meetings, past events, new campus/communuity

partners) *

ASI

- Industry and research panel this Wednesday. Will consist of most faculty from the school who currently do
research on campus and have experience or are knowledgeable in industry practices and workflow.

- | have been reaching our to faculty within the bio and chem departments to promote the event. In addition, |
reached out to the professor | did the GEL presentation for in order

- I am working with the director of the STEM club at my old community college to present about CSUSM and what
it has T offer transfer students. | will be talking with Ashely about this to make sure that | bring the best

information to these students

What ASI Committees e  Awards Committtee

are you currently sitting e Student Advocacy Committee

on? * e Elections Committee

Updates on ASI | was unable to attend the SAC because | attended a visitation to Ohio State
Committees: * University's immunology program.

| believe the other committees are looking to set up a meeting block for all of us

What University e  Faculty Awards Selection Committee (FASC)
Committees are you

currently sitting on? *

Updates on University No updates

Committees *

Upcoming Events and We have the industry and research talk coming up tomorrow
New Women in stem next semester in march

Initiatives/Collaborations | will be talking to dean trishman about my ideas for events next Tuesday

*

Areas of concern related Currently students are concerned about passing their classes and feel that some
to your position and its  faculty members are hindering their progress and not providing adequate support

constituents. *



Name *

Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Other University committees you're

sitting on, but are not listed above:

Upcoming Events and New

Initiatives/Collaborations *

Serena Farrell

asicstem2@csusm.edu

CSTEM Representative

Leadership zone meeting with student orgs and the dean went well.
Spoke on initiatives and grants that have been received for girls in

stem.

e  Student Advocacy Committee

Was not able to attend the Student Advocacy committee this past

week.

e Technology Policy & Advisory Committee (TPAC)

TPAC has been focused on finding ways to fix the respondus
lockdown problems. These problems include racial profiling, not
recognizing students with darker skin tones, too much focus on
movement of the student, and invasion of privacy on the proctors
side. The students feel like it is very invasive to have to show their

surroundings.

Lecturer Committee: Main focus has been on the evaluations and
peer-evaluations from the university. The professor evaluations are
done by the students at the end of the semester and professors
believe they hold too much weight on their job title and tenure track.
Looking at finding ways to make this process better for students and
professors. The peer-evaluations are trying to be placed at correct

time points throughout a professors time at the school

Industry and Research Talk is this week. Hoping for a good turn out!


mailto:asicstem2@csusm.edu
mailto:asicstem2@csusm.edu

Areas of concern related to your position None

and its constituents. *

Name *

Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Other University committees you're

sitting on, but are not listed above:

Upcoming Events and New

Initiatives/Collaborations *

llianna Ramirez

ramir1072@csusm.edu

Student at Large Representative for Diversity and Inclusion

Not at this time, just continuing to sit on multiple committees and
represent the student voice. Have the goal of focusing on the
students | represent and put together some kind of event soon or

work on something for next semester.

e Internal Operations

e  Student Advocacy Committee

Missed the last Internal Operations Committee. Student Advocacy
Committee met for the second time last week and we had an
important discussion with the Craven Taskforce group about the
work they did over the past year in response to the conflict with

Craven Hall still holding Senator Craven's name.

o Arts & Lectures Committee

e Graduation Initiative Steering Committee

Arts and Lectures has yet to meet. GISC is meeting again this Friday,
Nov. 4th.

American Indian Student Success Workgroup and Timely Public

Incident Response Taskforce

Nothing yet but planning to do something soon. Still not sure what

it is but know that | have a want to.


mailto:ramir1072@csusm.edu
mailto:ramir1072@csusm.edu

Areas of concern related to your position Conflict with some members within committees but brought to the

and its constituents. *

Name *

Email *

Position on Board *

Highlights and successes
related to your position
(i.e. meetings, past
events, new
campus/communuity

partners) *

What ASI Committees
are you currently sitting

on? *

Updates on ASI

Committees: *

What University
Committees are you

currently sitting on? *

attention of Ernest and nothing that is making me too

uncomfortable to continue serving.

Omar Salti

salti001@csusm.edu

CoBA Representative

Tabled at the CoBA Meet & Greet event on October 20. It was successful, we had a
good amount of students who showed interest in ASI for various volunteering

opportunities, Board of Directors, Cougar Pantry, etc.

Also joined in tabling for Discover CSUSM. Turn out was good, a good amount of

prospective students showed interest in being involved early on.

e Internal Operations

e  Student Advocacy Committee

No updates for Joint Audit Committee.
Internal Operations - Reviewed the current ASI budget guiding principles and the
timeline of the ASI budget process. For our next meeting we will be discussing

potential changes to the timeline and principles and approving them.

Student Advocacy - Was not able to attend due to illness.

e Budget and Long-range Planning (BLP)
e Technology Policy & Advisory Committee (TPAC)

Updates on University Committees *


mailto:salti001@csusm.edu
mailto:salti001@csusm.edu

BLP - There has been a request for BLP to amend its bylaws so that its budget review process of proposals is

holistic and inclusive. Discussing additions of various new certificate programs, including a new Spanish

Translation program. Concerns were also raised about why CSUSM is a back-up option for prospective students.

How can we inform applicants of CSUSM's strengths?

TPAC - Concerns about IITS service being offered in winter intersession, night, and weekends. Reviewed exam

security guidelines. Also drafted Third Party Instructional Materials Technical Support Guidelines.

Other University N/A
committees you're
sitting on, but are not

listed above:

Upcoming Events and Will be attending Thursday's Housing BOD event to connect with constituents. Will be

New scheduling a new tabling date with my co-rep to table in front of Markstein.

Initiatives/Collaborations

*

Areas of concern related Met with the Marketing Society's president along with Ernest to discuss IS issues

to your position and its  related to website hosting for student organizations. They had an issue with IT Review

constituents. * and ASI reimbursement because of a new IITS policy requiring student orgs to host

their websites on the campus website or disaffiliate from the campus. The president

let us know the second option was not possible, so IITS and SLIC allowed student

orgs to host their website externally for now. However, there will be a need for

discussions next year (including the new CIO) to come up with a practical solution for

this.

Name *

Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

Julia Glorioso

jglorioso@csusm.edu

President

-met with VP Diaz to work out revisions to wellness and rec
exploratory workgroup propsal

-title IX open forum with BOD


mailto:jglorioso@csusm.edu
mailto:jglorioso@csusm.edu

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Other University committees you're

sitting on, but are not listed above:

Upcoming Events and New

Initiatives/Collaborations *

Areas of concern related to your position

and its constituents. *

Name *

-Dinning and Housing meeting--Eryqa attended in my place will be
sitting on that as they work to quickly get their proposal to Board of
Trustees

-Met with office of comm and IITS to discuss mental health on the

cougar bot

e Internal Operations

Personelle comittee-starting that process and BOD/ASI will start

hearing more about personelle

e Academic Senate

University Cabinet

-APIDA workgroup reccomendations

-Gl 2025 funds allocation (allocated $190,000 to student success
communications plan) along with other things

-WASC accreditation happening soon students will be important part
of this process, there will be a student session, and typically have a

student ambassador for camouses steering commitee for this

Housing and Dining committee for affordable housing project

-happiness week
-November presidential updates videe

-housing event at Quad

n/a

Ashley Sepulveda



Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Other University committees you're

sitting on, but are not listed above:

Upcoming Events and New

Initiatives/Collaborations *

asicobal@csusm.edu

CoBA Representative

Assisted another BOD member in tabling during U-hour for the

student org. fair

CoBA rep Omar & | were part of the CoBA Meet & Greet and
introduced ourselves to fellow CoBA students and informed them

about what ASI is and what we do for students.

e  Awards Committtee

N/A

e  Student Grade Appeal Committee

e  Student Grievance Committee

Student Grievance Committe - Have made contact with the
individuals in charge and currently picking a date & time that works

for members involved. First case to be discussed soon.

Student Health Advisory Committee (SHAC) - First meeting was held
on October 27th. For discussion, the committee addressed the item
of health vending machines to be places around campus. Ideal
timeline is to have these placed by Spring 2023. Ideas of what the
vending machines should hold would in tale items like ibuprofen,
tissues, hand sanitizers, ChapSticks, menstrual products, Plan B

contraceptives, etc.

Next tabling event rescheduled for November 17th during U-hour at

Mark Plaza

Currently, the deadline for CoBA professional mentor program has


mailto:asicoba1@csusm.edu
mailto:asicoba1@csusm.edu

Areas of concern related to your position

and its constituents. *

Name *

Email *

Position on Board *

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Upcoming Events and New

Initiatives/Collaborations *

Areas of concern related to your position

and its constituents. *

Name *

been extended. The program is looking for more undergraduate

students to apply.

N/A

Bryan Roberson

broberson@csusm.edu

Executive Vice President

Recently, I am working on the ASI projections for the incoming

future.

e Internal Operations

Working on approving the ASI Budget Guiding Principles as well as

introduced the Budget Timeline.

e Budget and Long-range Planning (BLP)

None.

ASI Housing Event

None.

Faye Preston


mailto:broberson@csusm.edu
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Email *

Position on Board *

Highlights and successes related to your

position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Other University committees you're

sitting on, but are not listed above:

Upcoming Events and New

Initiatives/Collaborations *

asichabss2@csusm.edu

CHABSS Rep

The green book distribution was a success.

e Student Advocacy Committee

Renaming Craven Hall Task Force came to talk to us about their

progress and how they made a recommendation to the President.

e University Curriculum Committee (UCC)
e  Environmental Health, Occupational and Public Safety

Committee

| just got connected with the University Curriculum Committee and |

will be meeting them next week on teams.

UPD Task Force

None

Areas of concern related to your position None

and its constituents. *

Name *

Email *

Position on Board *

Adrian Sanchez-Alvarez

asichabss1@csusm.edu

CHABSS


mailto:asichabss2@csusm.edu
mailto:asichabss1@csusm.edu
mailto:asichabss2@csusm.edu
mailto:asichabss1@csusm.edu

Highlights and successes related to your
position (i.e. meetings, past events, new

campus/communuity partners) *

What ASI Committees are you currently

sitting on? *

Updates on ASI Committees: *

What University Committees are you

currently sitting on? *

Updates on University Committees *

Upcoming Events and New

Initiatives/Collaborations *

I handed out a ton of greenbooks with Faye, | also met with chabss
department and alumni center, as well as got 4 applications in for

the student art exhibition.

e  Student Advocacy Committee

We had a presentation from Craven task force on the potential of

the name being changed.

e Academic Policy Committee (APC)
e North County Higher Education Alliance (NCHEA)

Nothing new from APC as the last 2 weeks have been short meetings
due to conflicts with peoples schedules. So more of a continued
conversation type of meeting. For NCHEA we began the
conversation of them transitioning in the the 501C3, due to conflicts

with money.

Still working on the budgeting of my networking advent, as well as
working with alumni center with their list of alumni who would be
willing to come back to events and how they can be incorporated

into my event.

Areas of concern related to your position n/a

and its constituents. *
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